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CocraButean: Kyspmuna U.H. npodeccruonanbHblii HHOCTpaHHBIN s3bIK. Pabouas mporpamma
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HoBopoccuiick: ~ ®uHaHCOBBI ~ yHMBepcuTeT, Kadenpa  «MudbopmaTmka, maremarnka H
obmierymMmanuTapHbie AucuuiinabDy, 2019. -43 c.

Hucuumumnza «IIpodeccnonanbHblii HHOCTPAaHHBIN SA3BIK» BXOIUT B OJIOK AMCHUIUIMH MO BBIOOPY
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yueOHO-MeToIu4YecKoe U HWH(POPMAIMOHHOE O0ecreueHNe TUCIMIIMHBI, METOAMYECKUE YKa3aHUs IO
OCBOEHHUIO JUCLHUIUIMHBL, ONTMCAHUE MaTepUaIbHO- TEXHUUYECKON 0a3bl.
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1. HamMeHoBaHMe TUCHUILINHBI
«[IpodeccronanbHbI HHOCTPAHHBIHN S3BIK»

2. IlepeyeHb IUIAHMPYEMBIX Pe3yJIbTATOB OCBOEHHSI 00pPa30BaTe/IbHOIN NMPOrpaMmbl (MepevyeHb
KOMIIETeHIMIi) ¢ yKa3aHHeM HHIUKATOPOB MX JOCTHKEHHUS, COOTHECEHHBIX € IJIAHHUPYEMBIMH
pe3yJabTaTaMu 00y4eHHs 10 JUCHUILIHHE.

Llens mucuumInHbl — GOpMUPOBAaHIE HABBIKOB MPAKTHUECKOTO BIIA/ICHHUS HHOCTPAHHBIM SI3BIKOM
ISl pelIeHus 3aaa4 B chepe npodeccnoHaIbHON KOMMYHUKALINH.

Juctumnna  «lIpodeccrnoHanbHblli  MHOCTPaHHBINA  SI3BIK» [0 HANPABICHHUIO OJATOTOBKH
38.04.01- «OxoHOMHKa»  HANpPaBIEHHOCTh MNPOTPAMMbI MarucTpaTypbl: «Y4YeT U KOpPIOpaTHBHBIE

(¢buHaHCH (0OYHOE 00yUYeHHne)obeceunBaeT GOopMUPOBAHUE CIEIYIONIUX KOMIIETEHITUN:

JIeATEIIbHOCTD, B
T.49. B
MHOS3BIYHOU
cpene

npodeccuoHaNbHOM
JIESITEIIBHOCTH U B
Hay4HOH Cpelie B
MUCbMEHHOW M YCTHOU
dopme.

Kon HaunmeHnoBanue HNuaukaropsl PesyabTaTsl 00yyeHust (yMeHHS U
KOMIICTCHIIMH | KOMIICTCHUHHU AOCTH/KCHHUS 3HAHUs), COOTHECEHHbIE C
KOMIIeTeHIIUH KOMIIeTeHIIUSIMU/MHAUKATOPAMH
JOCTUKeHUS KOMIIeTeHIu I
YK-2 Cnoco6HOCTh 1. Ucnonb3yet 3HaTh:
IIPUMEHSTH KOMMYHHUKaTHBHbIE -CII0COOBI U IPUEMBI
KOMMYHHKa- TEXHOJIOTHH, BKJIOYasi | UCHOJIb30BaHUS
THUBHBIE COBPEMEHHBIE, JUIs MHGOPMALMOHHOKOMMYHHMKAIIMOHHBIX
TEXHOJIOTHH, aKaJeMUYECKOro U TEXHOJIOTUIl
BJIa/IETh UHO- npoeCCUOHATIBHOIO | JIs MoMCcKa, 00pabOTKU U
CTpaHHBIM B3aMMOJEHCTBUSL. npeacTaBiIeHus nHPOopMauy Ha
S3BIKOM Ha YPOHE, MHOCTPAHHOM SI3bIKE JUIS
MTO3BOJISIFOIIEM aKaJeMHUYecKoro u
OCYILECTBIIATh npodeccuoHaIbHOIO
npodeccuo- 2.06mraercs Ha B3aMMOJICHCTBHUSL.
HaJIbHYIO U UCCIIE | HHOCTPAaHHOM SI3bIKE B | YMeTh:
JIOBATEIHCKYIO chepe - OCYIIECTBJISITH TIOUCK,

00paboTKy U MpeIcTaBIeHUE
MH(OpPMaLIUU C TTOMOIIBIO
MH(OPMAIIMOHHOKOMMYHHUKAITHOHHBIX
CPEICTB;

- ACIIOJIb30BaTh MIPOTPaMMHOE
obecrieueHue Ui XpaHeHUs,
00paboTKH, IPEe3eHTALUN U
nepeaayn npodheccuoHaIbHOM
nH(pOpMaLINH.

2.3HaTh:

3HaTh:

- UHOSI3bIYHBIE TEPMUHBI U
MOHSTUSI OCHOBHBIX chep
npodeccHoHaNBHOM
NeSITeTTHHOCTH,

- KOMMYHHUKATHBHBIE CITIOCOOBI
YCTAHOBJICHUS U MOAJEPKaHUS
poecCHOHALHBIX KOHTAKTOB B
COOTBETCTBUH C MOTPEOHOCTAMU
Y 3a7ja4aMy COBMECTHOM




3. BricTymnaer Ha
WHOCTPaHHOM SI3bIKE C
HAyYHBIMH
JIOKJIaIaMu

/ Ipe3eHTAIHSIMH,
IPECTaBISIEeT
HAYYHBIC PE3yIbTATHI
Ha

KOH(pepeHIHsIX 1
CUMIIO3UyMaX;
Y4acCTBYET B HAyYHbBIX
JUCKYCCHSIX U
nebdarax.

4. JleMOHCTpHUpYET
BJIQJICHUE HAyYHBIM
PEYEBBIM ITUKETOM,
OCHOBaMH PUTOPUKHU
Ha UHOCTPAHHOM
SI3BIKE, HAaBBIKAMU
HaIMCaHUsI HAYIHBIX
cTarel Ha
WHOCTPAHHOM SI3BIKE.

5. Paboraet co
crernuaabHOM
WHOCTPAHHOU
JIUTEPaTypou U
JIOKYMEHTalMe Ha
MHOCTPAHHOM SI3BIKE.

NeATENbHOCTH;

- MoJienu AP PEKTUBHOTO
JIeTI0BOTO, MPO(HECCHOHANBHOTO
aKaJIeMUYCCKOro OOIIECHUS,
YMmern:

-BBIOMPATh CTHJIB JIEJIOBOTO U
HAYYHOTO OOIICHHUS B YCTHOU U
MUCBEMEHHOU (hopme;

- UCTIOJIB30BATh HHOSI3BIYHBIC
CpeZCTBa B COOTBETCTBHH C MX
CTHJIEBBIM, KAHPOBBIM H
ParMaTu4eCKUM Ha3HAuCHHEM.

3HaTh:

- IpUeMbl OPOPMIICHUS HAYYHBIX
JIOKJIAJIOB M MPE3CHTALIMI Ha
MHOCTPAHHOM SI3BIKE;

- IpUEMbI yOeXKACHNUS,
apryMEHTAaIluH, BEIPAKCHUS
cOOCTBEHHOU TOYKH 3PEHUS B
YCIOBUSAX HHOSI3bIYHOMN
KYJIbTYpBIL.

Ymersn:

-IPEACTABIATh PE3YIbTATHI
aKaJIEMUYECKOU 1
npodeccuoHaNbHOMI
NeSITETHHOCTH B TUCHMEHHOW U
ycTHOM (hopMmax (OTUET, TOKIIAM);
- y4aCTBOBAaTh B aKaJIEMHYECKOM
U Ipo(eCcCUOHANTBHOM TUCKYCCHH
C MCIIOJIb30BAaHUEM PA3ITUIHBIX
CPEeACTB KOMMYHUKAaTHBHOTO
BO3JICHCTBUS.

3HaTh:

- OCHOBBI HAYYHOT'O PEUEBOTO
ATHKETA,;

- IpaBUJIa STUKETA B KOHTEKCTE
WHOSI3BIYHOM KYJIBTYPHI.

YmMmern:

- TO/ITOTABIINBATH TEKCTHI
aKaJeMHUECKOro Xapakrepa
(arHOTaIIMH, pedepaTsi, 0030pHI,
CTaThH) HA THOCTPAHHOM SI3BIKE.
5.3uarTh:

- c1ocoObI PaboTHI (TIOUCK U
nepBUYHasi 00paboTKa) ¢
OpUTHHAITLHBIMHA UHOS3bIYHBIMH
HCTOYHUKAaMU UH(GOpMaLuu U
CIIELIMAJILHOM JIUTEPATypOU C
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1eJIBI0 PO ECCUOHATBHOTO
pOCTa U HUCCIIEI0BATEIbCKOU
JIeSITEIIbHOCTH;

- crienu(UKy TIPeICTaBICHUS
uH(pOpMalUU B JOKYMEHTALIUH
pa3HoOro poja Ha UHOCTPAHHOM
A3BIKE;

YmMmern:

- OCYLIECTBJIATDH [TOUCK U
00paboTKy peneBaHTHON
MHOSI3bIYHON HH(pOpMau

- UCIIOJIB30BaTh HHOCTpaHHBIﬁ
S3BIK KaK CPEJICTBO MOTYYCHHUS
poeCCUOHAITBHO 3HAYUMOU
nH(OPMaLIUU U Pa3BUTHS
KOMIICTCHIINH.

IIKH -1

CnocoOGHOCTH K
BBISIBJICHUIO
npobeM u
TCHJICHITUN B
COBPEMEHHOM
9KOHOMHKE ITPU
pelieHun
npodeccnoHaTbH
BIX 33724

1./leMmoHCcTpHpYET
MMOHUMAaHNE OCHOBHBIX
pe3yNIbTaTOB
HOBEHIIINX
HKOHOMUYECKUX
HCCIICIOBAHU I
METOIOJIOTUHU
MIPOBEICHUS HAYYHBIX
HCCIIEIOBAHUH B
npoQeCCHOHAILHON

cepe.

2.BeisBasier
WUCTOYHUKH U
OCYIIECTBIISIET TTOUCK
uH(pOopMaLuu A
MIPOBEJICHUS HAYYHBIX
HCCIIEIOBAHUN U
pelreHus
MPAKTUYECKHX 33724 B
po¢eCCHOHATBHON
cdepe, ymeer
MIPOBOIUTH
CPaBHHUTENbHBIN
aHAJIN3 Pa3HBIX TOYCK
3peHus Ha pelIeHue
COBPEMEHHBIX
YKOHOMUYECKUX
npobieM u
000CHOBBIBAThH BBIOOD
3¢ PEeKTUBHBIX
METO/IOB

1. 3uars:

WHOCTPAHHBIN A3BIK HA YPOBHE,
MO3BOJISIFOIIEM BBISBIISTH MPOOIEMBI U
TEHJICHLIUH B COBPEMEHHOMN
SKOHOMUKE MPU PEIICHUHN
MpoeCCUOHAIIBHBIX 3a]1a4.

Ymersn:

UCIIOJIb30BaTh 3HAaHNUE NHOCTPAHHOTO
S3bIKA JUIsl OCYILIECTBICHUS
poeCCUOHAIBHON U HAyYHOU
JIeATETbHOCTH. OCYILIECTBIISITh
podheccuoHANbHYI0 KOMMYHUKAIIHUIO
B YCTHOM M MUCBMEHHOM (hopMax Ha
MHOCTPAHHOM SI3bIKE
2.3HaTh:
3HaTh TPOOIEMBI SKOHOMUKH,
¢unancoB B Poccuu u 3a pyoexxom;
Ymern:

UCTIONB30BaTh pa3uyHbIe (POPMBI,
BHU/Ibl YCTHOM Y MUCbMEHHOU
KOMMYHHUKAITUX HA THOCTPAHHOM
SI3BIKE)




PEryIMpOBaHMS
9KOHOMHKH.
3.Bnaneer MmeTogamMu
KOJUICKTUBHOM
paboTHI IKCIIEPTOB,
YHUBEpCAIbHBIMU
METOAaMH
PaHKUPOBAHUS
aJIbTEPHATHB,
KOMIIJIEKCHBIMH
AKCIIEPTHBIMU
MpoLeIypaMH JIIst
OLIEHKH TEHIEHIINI
9KOHOMHYECKOTO
pa3BUTHUS HA MUKPO-,
M€E30- U
MaKpOYPOBHSIX.

33HaTh:

- METO/IbI U CPEJICTBA PEILIECHUS 3aa4l
UCCIIEI0BaHMS,

- cUCTeMaTH3aluy HHpopMauu (B
TOM YMCJI€ U3 UCTOYHUKOB Ha
MHOCTPAHHOM $I3bIKE)

YMmern:

HCII0JIb30BaTh

A3BIKOBBIE CPE/ICTBA JUIS
JIOCTHKEHUS

npo¢eCCHOHATILHBIX

L[eJIe HAa THOCTPAHHOM

A3bIKE; BOCIIPUHUMATb,
aHaJIM3UPOBATh U

KPUTUYECKH OLICHUBATh

YCTHYIO U TUCbMEHHYIO
MH(pOpMaLIKIO Ha

MHOCTPAaHHOM SI3bIKeE.

JIKH-1

CriocoOHOCTE
OTIPE/ICIIATH,
aHAJIM3UPOBATh
MIPOTHO3UPOBATH
OCHOBHEIE
COIMATILHO-
DKOHOMHYECKHUE
MMOKa3aTeun
00BEKTOB
YIIpaBICHUS

1. JlemoHCcTpUpYET
3HaHHE
3aKOHOJATEeIbCTBA
Poccuiickon
®enepanuu o
OyXrajaTrepckoM yyere
U
KOHCOJIUINPOBAHHOMN
¢buHaHCOBOM
otueTHOCTU, MCDO,
METO/b! (PMHAHCOBOTO
aHam3a,
COBpPEMEHHBIE
TEXHOJIOTUHI
ABTOMAaTH3UPOBAHHOM
00paboTku
uH(popmanuu (B T.4.
¢ poBbIe),
OTEYECTBEHHBINA U
3apyOeKHBIH OIBIT B
o0racTu yrnpaBiaeHUs
POIIECCOM
dbopMupoBaHUs
uHpopMalnu B
cUCTEeMe yJera
HKOHOMHYECKOTO
cyOBeKTa.

2. Opraausyer
nporiecc BeIeHUs

1.3nars:

HOPMAaTHBHO-TIPABOBYIO 0a3y
3akoHozareascTBa PO o
OyXTaJTepCKOM yueTe 1
KOHCOJIMJUPOBAHHOM (hrHAHCOBOM
otueTHOCTH, MCDO, MeTOABI
(MHAHCOBOIO aHaJIM3a, COBPEMEHHBIE
TEXHOJIOTUM aBTOMAaTU3UPOBAHHOMN
00paboTku nHpopMaLuu (B T.U.

1 (poBbIe)

Ymersn:

aHaJIM3UPOBATh U UCIOJIB30-

BaTb HOPMaTHUBHO-IIPaBOBYIO
MH(OPMALIKIO MTPH BBISBICHUU
HECOOTBETCTBUS, IPUMEHSATH
OTEYECTBEHHBIN U 3apyOEKHBIN OTIBIT
B 00J1aCTH yIpaBiIeHUs MPOIIECCOM
¢dbopmupoBaHus HHPOPMAIUH B
CUCTEME y4eTa YKOHOMUYECKOTO
cyOBeKTa.

2.3HaTh:
METOAbI BEACHUS yqua B
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ydeTa B
YKOHOMUYECKUX
cyObekTax (B T.4.
UMEIOIITUX
000c00JICHHBIC
Mo/Ipa3ieyiCHus ).

3. Opranusyer u
KOOPAUHHPYET

(¢brHaHCOBOM
OTYETHOCTHU
HKOHOMUYECKOTO
CyOBeKTa U
KOHCOJUAUPOBAHHON
(¢uHaHCOBOM
OTYETHOCTH.

nmponecc COCTaBJICHUA

AKOHOMHUYECKUX CyOBeKTax (B T.4.
HMEIOIIUX 000CO0ICHHbBIE
MoApa3aeyICHuUs ).

YMeTh:

IPOBOJIMTDH YUET B IKOHOMUYIECCKUX
CcyOBeKTax

3.3HaTh:

METO/bI U IPUEMBI COCTaBJICHUS
(MHAHCOBOW OTYETHOCTH
HKOHOMHUECKOr0 CyObEeKTa U
KOHCOJIMMPOBAHHOM (PHAHCOBOM
OTYETHOCTH.

Ymern:

OpraHU30BBIBATH U KOOPAUHUPOBATh
IIPOLIECC COCTaBJIEHUS (PUHAHCOBOM
OTYETHOCTU 3KOHOMUYECKOTO
cyOBEKTa U KOHCOJIUUPOBAHHOM
(MHAaHCOBOW OTYETHOCTH.

3. MecTo AMCUMIIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM MPOrpaMMbl

Huctumumza «I[IpodeccrnoHabHBIE MHOCTPAHHBIN SI3BIK» BXOJUT B OJIOK AMCUUIUIMH MO BBIOOPY 5
Monyns s HampasieHust noxarotoBku 38.04.01-  «OxoHomHKa»

MarucTpaTrypsl: «Y4eT U KOpIopaTUBHbIE (PMHAHCHI»

4.00bem AUCHHUIIJIMHBI B 3QY€THBIX €MHHIAX U AKAJCMHUYCCKHUX YacaX ¢ BbIACJICHUECM o0beMa

ayJUTOPHOM (JIEKIIUM, CEMHUHAPbI) U CAMOCTOAITE/ILHOI PadoThl 00y4YaloUINXCs

2019 roga npuema, 0uHOe 00y4YeHHE Ta6auna 1
Bua yueOHoii padoThI Bcero B Monayas 5
Mo JUCHMIJINHE (3/e n yacax) (B yacax)

OO1ast TPyA0E€MKOCTh 108/33.e. 108
JTUCIATUTHHBI
Konmaxmmnas paboma- 32 32
Ayoumopnuie 3auamus
Jlexyuu 8 8
Cemunapwl, npakmuyeckue 24 24
3anAmus
Camocmoamenvnas paboma 76 76
Buo mexywezo konmpois Konmponvnasa paboma Konmponvnasn paboma
Bua npomexxyTouHoi 3auer 3auer

aTTeCTallnuu

HaIpaBJICHHOCTb IPOTpaAMMBI




5. CoaepikaHue TUCHHUILVINHBI, CTPYKTYPHPOBaHHOE 110 TeMaM (pa3aejaM) AUCHHILVINHBI €
YKa3aHueM X 00beMOB (B aKaJleMUYeCKHX 4acaxX) M BUIOB Y4eOHbIX 3aHATHI

5.1 Conep:xaHue TUCUUILINHBI

Tema 1. Dxonomuyeckas cpena. B3auMOOTHOIIEHHS] SKOHOMUKH U TOJIUTUKH B COBPEMEHHOM
obmiectBe. COIMOIIOTUYECKUH aCTIeKT SKOHOMHYECKOH JeITeITbHOCTH.

Tema 2 MexnayHapoaHoe oOmecTBo. MekayHapoIHble oOpraHu3anud, MexayHapoHas
¢uHaHCOBAs cUCTEMA.

Tewma 3. banku u 6ankoBckue yciayru. Conuoaorus 0aHKOBCKON CUCTEMBI.

Tema 4. ®onnoBbIi peiHOK. OGOPOTHBIE HHCTPYMEHTHI. COIIMOJIOTHST PHIHKOB.

Tewma 5. MuBecTunuu. Buael naBecTopoB. IHBeCcTUIIMOHHBIE (DOHIBI

Tema 6. Byxrantepckuii yuer. JKOHOMUUYECKUN aHAIN3. AYIHUT.

Tewma 7. [IpeanpunumatensctBo. Connonorus npeanpuHuMarenscTBa. KoprnopatusHoe mnpaso.

Tema 8. I'ocynapcTBeHHbIE (PUHAHCHL. ['0CyIapCTBEHHOE PETyJIMPOBaHUE YKOHOMUKH. Hamorosas
cucrema. Hanorosas monuTuka rocyiapcTaa.

Tema 9. ConumanbHO’KOHOMHYECKasi CTpyKTypa obmiectBa. CoOIUaNbHBIA W YEIOBEYECKUM
kanutai. ['paxmanckoe obiiecTBo U rocyfaapcrso. Counonorus Tpyaa. TpyaoBoe mpaso.

Tema 10. MenemxmenT. PUHAHCOBEIA MEHEHKMEHT. PUCKMEHEIKMEHT.

Tema 11. Mapkerunr Ha punancoBom peiake. Pekiama. Counonorus motpebienus. 3aKoH o
MPOJIa’Ke TOBAPOB.

Tema 12. JloroBopHoe mpaBo.

5.2. Y4yeOHO-TeMATHYECKUH IIJIaH

2019 rona npuema, o4Hoe 00y4eHHe Ta6auua 2
Ne | HaumeHOBaHUE TeMbl TpyxoeMkocTh B 4acax DopMbI TEKYLLET0
n/n (pa3znena) KOHTPOJIfA

JAUCHMILTUHBI ycrneBaeMoCTH
Bcero AynurTopHasi padora Camoc
Oo0masn | Jlekn | Cemun | 3anaT rosrel
bHasi
UM | apbl U | HAB paGoTa
NPaKT [HHTepa
HYeCKH | KTUBH
e BIX
3aHATH | popma
1 X
1. |Dxonommueckas cpema.| 10 3 1 2 1 7 |Pabora Ha nmpakTHy.
B3aumooTHoOIIEHUS 3aHATHUSX, TI0CCapuit
SKOHOMUKH U (TMCBMEH) KPyTJ CTOJI-
MOJIUTUKY B nuckycus (yCTHO)
COBPEMEHHOM
o01ecTse.
ConuoJIOTHYeCKUA
acIIeKT
SKOHOMUYECKOH
JeSITeTbHOCTH.




MexayHapoaHoe 10 0,5 PaboTta Ha mpakTu4.
00111€CTBO. 3aHATHIX, aHHOTAIUS K
MexayHapoaHbIe cTaThe (IMMChMEH)
OpraHu3aIui, KOJIJIOKBHYM-
MexayHapoaHas nuckyccus (YyCTHO)
(¢uHaHCOBAs CUCTEMA.
banku 1 6aHKOBCKHE 10 1 PaboTta Ha mpakTu4.
ycayru. Conmonorus 3aHATHUAX, AHHOTALUS K
OaHKOBCKOM CHCTEMBI. cTaThe (MMChbMEH), KPYyT
CTOJI AUCKYCCHS
(ycTHO)
@DOH0BBIN PHIHOK. 10 1 PaboTa Ha mpakTHy.
O6opoTHBIE 3aHATUSX, IPE3CHTAIUS
MHCTPYMEHTBI. Power Point (rmicem.)
Coronorusi ppIHKOB. Mpe3eHTall
usanucKkyccus (yCTHO)
NuBectunuu. Bunsl 10 1 PaboTta Ha mpakTuy.
WHBECTOPOB. 3aHATHUSAX, AHHOTALUS K
NuBecTunimonnoie cTaTbe (MMCHbMEH)
(boHTBL KOJUIOKBUYM -
nuckyccus (YCTHO)
Bbyxranrepckuii yuer. 10 1 Pabora Ha npakTuy.
DOKOHOMUYECKHUN 3aHATHUSAX, AHHOTALUS K
aHanu3. AyJur. cTatbe (MUCHbMEH)
KOJIJIOKBHYM -
JHUCKyCcHsl (YCTHO)
[Mpennpuanmarenscts | 10 1 Pabora Ha npakTuy.
o. Counonorus 3aHATUSX, IPE3CHTAIUS
MIpEANPUHUMATENIBCTBA Power Point(riuceMm en)
KopmopatusHoe Ipe3eHTalus -
MpaBo. nuckyccus (YyCTHO)
I'ocynapcTBeHHbIE 10 1 PaboTa Ha nmpakTHy.
(buHAHCEHI. 3aHATHSX, PE3CHTALUS
l'ocynapctBenHoe Power Point(muceMm eH)
peryaupoBaHHe TIpe3eHTaIHS -
9KOHOMUKH. nuckyccus (YCTHO)
Hanorosas
cucrema. Hanorosas
TTOJTUTHKA
roCyJ1apcTBa.
ConualbHOYKOHOMUYE 9 1 Pabota Ha mpakTu4.
CKasl CTPYKTypa 3aHATUSX, IPE3CHTAIUS
oOmiecTna. Power Point(ruceMm en)
CornuanbHbIi 1 Npe3eHTaIus -
YEeJI0BEYECKU I nuckyccus (yCTHO)
KanuTal. ['paxnanckoe
001I1ecTBO 1
roCyJapCTBO.

Coumoiorusi Tpyaa.
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TpynoBoe npaso.

10. |MeHemKMEHT. 9 2 2 0,5 7  |Pabota Ha mpakTHy.
@duHaHCOBBIH 3aHATHUSIX, KPUTHICCKUE
MEHE[’KMEHT. aHaJN3 CTaThU
PuckMenemxmMenT. (mucerMeH) o0CyXIeHHE

(ycTHO)

11. |MapkeTuHr Ha 9 2 - 2 1 7  |Pabora Ha mpakTHy.
(MHAHCOBOM pBIHKE. 3aHATHUSX, KPUTUYCCKUE
Pexnama. Conmosnorus aHaJIN3 CTaThU
notpebieHus. 3aKoH 0 (muceMeH) o0CyXIeHue
MIPOJIaYKe TOBAPOB. (ycTHO)

12. |JoroBopHoe mpago. 5 3 - 2 1 3  |Pabota Ha mpakTHy.
3aHATHUSIX, KPUTHICCKUE
aHaJN3 CTaThU
(mcbMeH) oOcyKIaeHue
(ycTHO)

B nesom o 108 32 8 24 12 76  |KonTponbHas pabota
JMCIUTUTHE
HNTOTI'O B % 50 %

5.3 Conep:xaHue CeMHMHAPOB, NPAKTHYECKUX 3AHATHI

Taoaumna 3

HanmenoBanue Tem
(pa3axesoB) QM CHUTIIUHbBI

IlepeyeHb BONPOCOB 11 00CYKAEHUS
HA CEMHHAPCKHUX, MPAKTUYECKHUX
3aHATHUAX, PEKOMEHAyeMble HCTOYHUKHU
U3 pasaesioB 8,9 (ykasbiBaeTcs pa3jel1 U
NMOPAIKOBBIII HOMepP HCTOYHHKA)

@®opMbI IPOBEACHUA 3AHATHH

1. DxoHOMHUECKAs cpena.
BzaumooTHOmEHMS
3KOHOMHUKHU U ITOJIUTUKN
B COBPEMEHHOM
00IIIeCTBeE.
Conmonoruyeckui
acCIIeKT DKOHOMHUYECKOM
JeSITEILHOCTH.

AvynupoBanue U YTeHHE:

[ToHnMaHne OCHOBHOTO COJIEpKaHUS
TEKCTa U 3aIpaimBacMo HHPOpMaIUK
-T€KCTHI CIIPABOYHO-MH(POPMAITMOHHOTO U
Hay4YHOT'O XapakTepa;

-marepuasisl CMU: UnTepHeT, ayauo u
BHJICO TIOJIKACTHI, FJICKTPOHHBIE
OMOTMOTEKH.

JleranpHOE MOHMMAaHNE TEKCTA:

-TeKCTBI IO 0003HAYECHHON TEMATHUKE JIJIs
TTOMCKOBOT0, U3yYalOIIEro u
MIPOCMOTPOBOTO UTECHHSI.

loBopenue:

-MOHOJIOT-pPa3MBbIIIUICHHE (aHATN3
MMPOYUTAHHOMN JIUTEPATYPHI); ~-MOHOJIOT-
COOOIIIeHNE/TTPE3CHTALIUS; -AHATIOT —
paccrpoc (1o 0003HauYeHHON TEMaTHKE); -
Uaor-oOMeH MHEHUSMU (MaTepHabl
CMMU u sneKTpoHHBIE OUOTHOTEKH) -
nenoBasi 6ecena (B paMKax CHTYaIlHi
PO eCCUOHATBHOTO OOIICHHS).

BrimosHenune 3amanuii uis
(dhopMupoBaHUs U Pa3BUTHUS
pEYEBBIX HaBBIKOB M YMEHUI
10 TEME YPOKa ¢
WCIIOh30BaHUEM YUeOHOU
JUTEPATYPHI U
ayIMoMaTepuasos,
TEeCTUpOBaHUE. AHAIN3
pe3yJIbTaToOB
MH(OPMAIIMOHHOTO MTOMCKA.
[TpoBenenue aguckyccuu mo
TEME ypoKa.
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IIncrMeHHas peyb.

- 3aIUCh OCHOBHBIX MBICIIEH U (haKTOB U3
ayJIMOTEKCTOB U TEKCTOB JIJIsl YTCHHS T10
H3y4aeMou Teme;

- pebepupoBaHre MPOUYNTAHHBIX CTATEH;

= BBIITIOJIHCHUEC IITMCBMCHHOI'O HpOCKTHOFO
3aJlaHUA.

PGKOMGHHyeMBIG HNCTOYHUKHAU

8.2,8.3,8.3,84,859.1,9.2

2. MexnyHapogHOoe
001I1eCTBO.
MexyHapoaHslie
OpraHM3alllH,
Mexnynapoanas
(huHaHCOBaAs cUCTEMA.

AvnupoBaHue U YTEHHE

[TonnmaHre OCHOBHOT'O COJIEP>KaHUS
TEKCTa U 3alpaliBaeMoi HHPOpPMaLUu:
-TeKCTBhI CIIPaBOYHO-MH(POPMAITMOHHOTO U
Hay4HOT'O XapakTepa;

-matepuanil CMU: UnTtepuer, aynuo u
BHJIEO TIOJIKACTBI, FJICKTPOHHBIE
OHOTMOTEKH.

JleTanbHOE MOHMMaHUE TEKCTA

-TeKCTHI 10 0003HAYCHHON TeMaTUKe IS
IIOMCKOBOT0, U3Y4YaIOIIEro U
MIPOCMOTPOBOTO YTEHHUSI.

I'oBopeHnue

-MOHOJIOT-pa3MBbIIUICHHE (aHATN3
MIPOYUTAHHOMN JIUTEPATYPHI);
-MOHOJIOT-COO0IIIeHN e/ TTPE3ESHTAIIHS;
-IUAJIOT —paccrpoc (o 0603HAYCHHOM
TEMaTHKE);

- TAanor-oOMeH MHEHUSIMU (MaTepHaIbl
CMMU u s51eKTpoHHBIE OMOIUOTEKN)
-nenoBas Oecea (B paMKax CUTyalui
npodeccnoHaNTbHOTO OOIIEHHUS).
[TuceMeHHas peyb

- 3aIMCh OCHOBHBIX MBICIIEH U (PaKTOB U3
ayJIMOTEKCTOB U TEKCTOB JIJIsl YTCHUS 11O
H3y4aeMou Teme;

- pebeprupoBaHre TPOUNTAHHBIX CTATEH;
- BBITNIOJTHEHUE TUCbMEHHOTO MMPOEKTHOTO
3aJlaHusl.

PexomeH1yemMble HICTOUHUKU:
8.2,8.3,8384,859.1,9.2

Brimonnenune 3amanuit
1 GOPMHUPOBAHUS U
Pa3BUTHSI PEUEBBIX
HaBBIKOB M YMEHUH 110
TEME ypoKa ¢
UCIIO0JIb30BaHUEM
yueOHOU IUTEepaTyphl U
ayauoMaTepHaos,
TECTUPOBAHHE.
Amnanu3 pe3ynbTaToB
MH(POPMALIMOHHOTO
noucka. [Iposenenue
JIMICKYCCHH TI0 TEME

ypoKa.

3. .banku 1 GaHKOBCKHUE
ycryru. Coruosiorust
0aHKOBCKOU CHCTEMEL.

AynupoBaHue U YTEHUE

[ToHnmaHe OCHOBHOTO COJIEP>KaHUS
TEKCTa U 3alpaliniBaeMoil HHPOpMaLuu:
-T€KCTHI CIIPAaBOYHO-UH(POPMAIITMOHHOTO U
HAy4HOT'0 XapakTepa;

Brinonnenue 3amanuit
TUT1s1 GOPMHUPOBAHUS U
Pa3BUTHUS PEUEBBIX
HAaBBIKOB M YMEHUU 110
TEME YpOKa C

-matepuansl CMU: UnTepHeT, aynno u HCIIOIB30BAHUEM
BHJIEO TTOJIKACTBI, 3JIEKTPOHHbIE yueOHOU TUTepaTypsl U
oubnmoTeku. JleTanpHOE TOHUMAaHKE ayJInoOMaTepHaoB,
TEKCTa! TECTUPOBAHUE.
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-T€KCTHI 10 0003HAaYEHHON TeMaTUKe IS
MTOMCKOBOTO, U3yYaIOIIEro 1
MIPOCMOTPOBOTO YTEHHUSI.

I'oBopeHnue
-MOHOJIOT-pa3MbIIUICHHE (aHAU3
MIPOYUTAHHOH JINTEPATYPHI);
-MOHOJIOT-COO0IIIeHN e/ TIPe3ECHTALIHS;

-Juanor —paccrpoc (o 0003Ha4eHHON
TEMaTHKe),

- TUAJIOT-00MEH MHEHUSIMU (MaTepHAaIIbI
CMMU u 3neKTpOHHBIE OMOIMOTEKH );
-nenoBast Oecerna (B paMKax CUTyalui
PO eCCUOHAIBHOTO OOIICHHS ).
[TuceMeHHas peyb
- 3aMMCh OCHOBHBIX MbICIIEH U (PaKTOB U3
ayJTUOTEKCTOB U TEKCTOB ISl YTCHUS TIO
HA3y4aeMOH TEME;

- pedepupoBaHKEC MPOYUTAHHBIX CTATEH;

- BBINIOJIHEHUE MUCHbMEHHOTO TIPOEKTHOTO
3aJaHHs.

Pexomenryemble HCTOYHUKU:
8.2,8.3,8384,859.1,9.2

AHanu3 pe3yabTaToB
UH(POPMAITMOHHOTO
noucka. [IpoBenenue
JUCKYCCHH I10 TEME

ypOKa.

4., ®OoHIOBBIN PHIHOK.

O6opoTHBIC
WHCTPYMEHTBHI.

Cornuosnorust ppIHKOB.

AynupoBaHue U YTCHUE

[ToHrMaHNE OCHOBHOT'O COJEpKaHUS
TEKCTa U 3amlpaiirBaeMoi HHPOpMaLuu:
-TE€KCTHI CIIPAaBOYHO-UH(POPMAIITUOHHOTO U
HAy4YHOTO XapakTepa;

-marepuasisl CMU: UnTepuer, ayauo u
BH/JIEO MTOAKACTHI, JIEKTPOHHBIE
OmOnmoTeku. JlerarbHOE ITOHMMaHHE
TEKCTa

-TE€KCTHI 10 0003HaYEHHON TEMAaTHUKE JIJIs
MIOMCKOBOT0, U3Y4aIOILIEro U
MIPOCMOTPOBOT'O YTEHHUSI.

I'oBopeHnue

-MOHOJIOT-pa3MblIlIUICHHE (aHAN3
MIPOYUTAHHOH JTUTEPATyphI);
-MOHOJIOT-COO0IIIeHNe/TPEe3eHTALINS;
-uanor —paccrpoc (o 0603HaYeHHOU
TEMaTHKe);

- TManor-oOMeH MHEHUSIMU (MaTepHalIbl
CMMU u >n1eKTpoHHbIE OMOINOTEKH )
-nenoBast Oecenia (B paMKax CUTyalui
PO eCCUOHAIBHOTO OOIICHHS).
[TucbMeHHas pedb

- 3aIMCh OCHOBHBIX MbICIIEH U (PAKTOB U3
ayJIMOTEKCTOB U TEKCTOB JUIsl YUTEHUS 110
HU3y4aeMoil TeMe;

- pedpeprpoBaHre IPOUYNTAHHBIX CTATEH;

MoaenupoBanue
po(heCCUOHATILHBIX CUTYAIIHH,
MIPOBE/ICHUE JIETTOBOM UIPBI.
[IpesenTtanus B PowerPoint
pe3yIbTAaTOB BBHITTOIHEHUS
HCCTIE0BATENIbCKUX 3aJaHu M.
MopaenupoBanue
po¢eCCUOHANTBHBIX CUTYaIIUH,
aHaJIU3 U OIICHKA BBIMOJHEHUS
poOJIEMHBIX
npodeccuoHanbHO-
OPUEHTUPOBAHHBIX 3a/a4.
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- BBIIIOJJHCHHUEC TMCbMECHHOTI'O ITPOCKTHOT'O
3agaHusl.

PexomMenryemble HCTOYHUKH:
8.2,8.3,8384,859.1,9.2

5. MaBectunun. Bunsl
WHBECTOPOB.
HuBecTUIIMOHHBIC (POH/IBI.

AynyupoBaHHe U YTEHUE

[TonuMaHue OCHOBHOTO COJIEPIKAHMS
TEKCTa U 3alpalnBaeMoi nHpopMaluu:

-TeKCTHI CIIPABOYHO-UH(POPMAITUOHHOTO U
HAY4YHOT'O XapakTtepa; -marepuaisl CMU:
Hurepuer, aymo 1 BUAECO MOIKACTHI,
AJICKTPOHHBIC OMOJIMOTEKH.

JletanbHO€ MOHMMAaHUE TEKCTA:

-T€KCTHI 10 0003HAYCHHON TeMAaTHUKE JIJIs
MMOMCKOBOI'0, U3YYalOIIEro u
MIPOCMOTPOBOTO YTEHHUSI.

I'oBopeHnue

-MOHOJIOT-pa3MBbIIUICHHE (aHATN3
MIPOYUTAHHOM JIUTEPATYPHI);
-MOHOJIOT-COO0IIIeHN e/ TIPE3ECHTAIIHS;
-asor —paccrpoc (1o 0003HaYeHHON
TEMaTHKe),

- TAanor-oOMeH MHEHUSIMU (MaTepHaIbl
CMMU u 3neKTpOHHBIC OUOIHMOTEKH )

-nenoBasi 6ecesa (B paMKax CUTyalui
npodeccnoHaNTbHOTO OOIIEeHNUS).

[TrucbMeHHas pevb

- 3aMKMCh OCHOBHBIX MBICIIEH U ()aKTOB H3
ayJIMOTEKCTOB U TEKCTOB JIJIsl YTCHUS 110
H3y4aeMou Teme;

- pedepupoBaHue TPOYUTAHHBIX CTATEH; -
BBITTOJIHEHUE MUCbMEHHOTO TPOEKTHOTO
3a/1aHusl.

PexomeH1yeMble HCTOUHUKH:
8.2,8.3,8384,859.1,9.2

MoaenupoBanue
npodeccroHaABHBIX CUTYAIUH,
POBEJICHHUE JIETIOBOM UTPBHI.
[IpesenTanus B PowerPoint
PE3yJIbTaTOB BBIITOJIHEHUS
HCCIIEIOBATEIIbCKUX 3aJaHUM.
MoaenupoBanue
npodeccrnoHabHBIX CUTYAIUH,
aHaJIU3 U OIICHKA BBIMOJTHEHUS
POOJIEMHBIX
npodeccuoHanbHO-
OpPUEHTUPOBAHHBIX 3a/1a4.

6. byxranarepckuii yuer.
OKOHOMHYECKHUI
aHanu3. AyJur.

AyaMpoBaHKE U YTEHUE

[ToHnMaHVEe OCHOBHOTO COJICPKAHUS
TEKCTa U 3ampaninBaeMoi nHGOpMaInu:
-TEKCTHI CTIPABOYHO-UH(POPMAIIMOHHOTO U
Hay4HOI'O XapakTepa;

-matepuansl CMU: UnTepHeT, aynno u
BHUJEO MOJIKACTHI, JJIIEKTPOHHBIE
OMOJIMOTEKH.

JeTranbHoe MOHUMAaHKUE TEKCTA!

-TEKCThI 0 0003HAYEHHOW TEMaTHKE JIJIst
IIOUCKOBOI0, U3YYAOLIETO U
MPOCMOTPOBOTO YTEHHS.

l'oBopenue:

-MOHOJIOT-Pa3MbIIIUICHNE (aHATTN3
MIPOYUTAHHOMN JIUTEPATYPHI);

MopenupoBanue
npo¢eCCHOHANTBHBIX CUTYaIIHH,
MPOBEACHUE I€TOBOM UTPHI.
[Ipesentamnus B PowerPoint
PE3yNIbTAaTOB BBHITOJIHEHUS
HCCIIEIOBATENbCKUX 3aJaHH.
MopaenupoBanue
npo¢eCCHOHANTBHBIX CUTYaIIHH,
aHAJIU3 U OIICHKA BBIMOJTHEHUS
PpoOJIEMHBIX
po¢eccCHOHABHO-
OPUEHTHPOBAHHBIX 3a/1a4.
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-MOHOJIOT-COOOIIICHUE/TTPE3CHTALIHS;
-nuanor —paccrpoc (1o 0603HaYeHHON
TEMaTHKe),

- 1Aanor-ooOMeH MHEHUSIMU (MaTepHraibl
CMMU u 35eKTpOHHBIE OUOIMOTEKH )

-nienoBas oecena (B paMKax cuTyalui
po¢eCCUOHATBHOTO OOIICHUS).
[IrucbMeHHas peyb:

- 3aIKCh OCHOBHBIX MBICIIEH U (PaKTOB U3
ayJTUOTEKCTOB U TEKCTOB ISl YTEHUS TIO
HU3y4aeMoil TeMe;

- pedepupoBaHue MPOYUTAHHBIX CTATEH;
- BBITIOJIHEHUE MTUCHbMEHHOTO MPOEKTHOTO
3a/1aHusl.

Pexomenryemble HCTOYHUKU:
8.2,8.3,8384,859.1,9.2

7. IlpeAnpMHUMATENBCTBO.
Conuonorus
IPEeAIPUHUMATEILCTBA.
Kopnoparusroe npaso

AyaMpoBaHKE U YTEHUE

[loHnMaHre OCHOBHOT'O COJEPKaHUS
TEKCTa U 3alpalrnBaeMoil nHpopManuu
-TE€KCTHI CIIPAaBOYHO-UH(POPMALIUOHHOTO U
Hay4HOI'O XapakrTepa;

-matepuansl CMU: Unatepuer, aynuo u
BHJIEO NIOJIKACTBI, FJIEKTPOHHbIE
OMOIMOTEKH.

JeranbHoe MOHUMAaHKUE TEKCTa

-TEKCThI 10 0003HAYEHHON TeMaTHUKE JIJIs
MTOMCKOBOT0, U3Y4aIOLIEro U
MIPOCMOTPOBOT'O YTEHHUSI.

I'oBopeHnue

-MOHOJIOT-pa3MblIlIUIEHHE (aHAIN3
MIPOYUTAHHOM JINTEPATYPHI);
-MOHOJIOT-COO0IIIEHNE/TIpe3EeHTALIHS;
-JIMaJIor —paccipoc (1o 0603HaueHHON
TEMaTHUKe); - TUaJI0or-oOMEH MHEHUSIMU
(marepuansl CMU 1 31eKTpOHHBIE
OHOIMOTEKH)

-nenoBas Oecena (B paMKax CUTyalui
po¢eCCUOHATBHOTO OOIICHUS).
[lucbMeHHas peyb

- 3aIMCh OCHOBHBIX MBICIIEH U (PaKTOB U3
ayJIMOTEKCTOB U TEKCTOB JIJIsl YTEHUS 11O
M3y4aeMoil TeMe;

- pedepupoBaHue MPOYUTAHHBIX CTATEH;
- BBINIOJIHEHUE MMUCbMEHHOTO TIPOEKTHOTO
3a/1aHusl.

PexomenyeMbie MICTOYHUKHU:

8.2,8.3,8.38.4,859.1,9.2

[Ipesentanus B PowerPoint
Pe3yabTaTOB BBIIOJHEHHUS
MCCIIEJOBATEIbCKUX 3aJaHNM.
[IpoBenenue nucKyccuu Ha
OCHOBE PE3yJIbTaTOB
UH(POPMALIMOHHOTO MTOUCKA.

8. 'ocynapcTBeHHbIE
(bHUHAHCHI.

AvynupoBaHue U UTEHHE
[ToHnMaHne OCHOBHOTO COJIEp KaHUs

[Ipesentanus B PowerPoint
pe?)y.]IBTaTOB BBITIOJITHCHU S
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l'ocynapcrBeHHOE
peryiaupoBaHue
skoHOMUKH. Hanorosas
cucTema.

Harnorogas

MOJINTHKA TOCYIapCTBA.

TEKCTa U 3ampannBaeMoi nHpopMaluu:

-TE€KCThI CIIPAaBOYHO-UH(POPMALMOHHOTO U
HAy4YHOTO XapakTepa;

-matepuanisl CMU: Untepuer, aynuo u
BU/JICO MOAKACTHI, JICKTPOHHBIE
OouomoTeku. /leTanbHoe MOHUMAaHUE
TeKcTa!

-TE€KCTHI IO 0003HAUYECHHON TEMaTHKE IS
MTOMCKOBOT0, U3Y4YaIOIIEro U
MIPOCMOTPOBOTO YTECHHUSI.

["'oBopeHue

-MOHOJIOT-Pa3MbILIUIEHNE (aHATIU3
MIPOYUTAHHOM JINTEPATYPHI);

-MOHOJIOT-COOOIICHNE/TTPE3CHTAIIHS,

-THaJIOT — paccrpoc (1mo 0003HaYeHHON
TEMaTHKE);

- TUANor-oOMeH MHEHUSIMHU (MaTepralibl
CMMU u sneKTpoHHBIE OMOIMOTEKH )
-nenoBas Oecena (B paMKax CUTyalui
podecCHOHATEHOTO OOIICHNS).
[TuceMeHHas peyb

- 3aIUCh OCHOBHBIX MBICIIEH U (DaKTOB M3
ayJTMOTEKCTOB U TEKCTOB ISl YTEHHUS 110
N3y4aeMou Teme;

- pedbepupoBaHue IPOYUTAHHBIX CTATEH;

- BBITIOJTHEHUE MUCbMEHHOTO MPOEKTHOTO
3aJJaHMs.

PexoMeH1yeMble HCTOUHUKH:
8.2,8.3,8384,859.1,9.2

HCCIIEIOBATEIbCKUX 3aJaHHM.
[IpoBenenue nucKkyccuu Ha
OCHOBE PE3yJIbTaTOB
UH(POPMAIIMOHHOTO TTOMCKA.

9.
CouunanbHO’KOHOMHYECKAs
CTPYKTYpa OOIIeCTBa.
CouunanbHbIi 1
YEJIOBEYECKUH KanuTall.
I'paxnanckoe o0miecTBO U
rocynapctBo. Conuonorus
Tpyna. TpynoBoe mpaso.

AvynupoBaHne U UTeHHe

IToHMaHne OCHOBHOTO COIEpXKaHUS
TEKCTa M 3alpalnBaeMoi nH(pOpMaluu:
-TE€KCThI CIIPAaBOYHO-MH(POPMALIMOHHOTO U
HAy4HOT'O XapakTepa;

-marepuasisl CMU: UnTepHeT, ayauo u
BU/JIEO MOJAKACTHI, JIEKTPOHHBIE
6ubnuoreku. JlerabHOE TOHUMaHKE
TeKcTa!

-T€KCTHI 0 0003HAUECHHON TeMaTHKE JIs
MTOMCKOBOT0, U3YYaIOILIEr0 U
MIPOCMOTPOBOT'O UTEHHUS.

l'oBopeHue

-MOHOJIOT-pa3MbIIIIJICHHE (aHAIN3
MIPOYUTAHHOM JINTEPATYPHI);
-MOHOJIOT-COO0OIIIEHUE/TIPe3eHTALUS; -
nuanor —paccrpoc (1mo 0003HauYeHHON
TEMaTHKe);

- Tranor-oOMeH MHCHUSIMHU (MaTepHaIIbI
CMMU u sriekTpoHHBIE OMOIHOTEKN) -

[IpesenTtanus B PowerPoint
PE3yNbTATOB BBIOJIHEHUS
HCCIIEIOBATENbCKUX 3aJaHUM.
[IpoBeaenue auckyccuu Ha
OCHOBE PE3yJIbTaTOB
UH(GOPMAIMOHHOTO TIOHUCKA.
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nenoBas Oecena (B paMKax CUTYyaIui
npodeccCnoHATLHOTO OOIICHNS).
[TucrMeHnHas peyb

- 3aMMCh OCHOBHBIX MBICIICH U (JaKTOB W3
ayJTMOTEKCTOB U TEKCTOB ISl YTEHUS 11O
H3y4aeMou Teme;

- pedepupoBaHue MPOYUTAHHBIX CTATEH;

- BBITIOJIHEHUE MTUCHMEHHOTO TIPOEKTHOTO
3a/laHusl.

PexoMeH1yeMble HCTOUYHUKH:

8.2,8.3,8.384,859.1,9.2

10. MenemKMEHT.
DuHaHCOBBIIT MEHETKMEHT.
PuckmenemKMEHT.

AvnupoBaHue U YTEHHE

[ToHnMaHKe OCHOBHOI'O COAEP)KAHUS
TEKCTa U 3alpalinBacMoi nH(popMaluu:

- TEKCTBI CIIPaBOYHO-MH(POPMALIMOHHOTO
Y HAy4YHOT'O XapaKTepa; -MaTepHabl
CMMU: UnTepHeT, ayaro U BUIEO
MOJIKACTHI, SJICKTPOHHBIC OMOIMOTEKH.
JletanbHOE MOHUMAaHHUE TEKCTa:

-TE€KCTHI IO 0003HAUYECHHON TEMATHKE IS
MIOMCKOBOT0, U3yYarOILEro 1
MIPOCMOTPOBOT'O YTEHHUSI.
l'oBopenue

-MOHOJIOT-Pa3MbILIUIEHNE (aHATIU3
MIPOYUTAHHOH JIUTEPATyphl);

-MOHOJIOT-COO0IIIeHNe/TPE3EHTALINS;

-Tuaor —paccnpoc (o 0003HaueHHON
TEMaTHKE);

- IMaJI0r-oOMeH MHEHUSIMH (MaTepHaIbl
CMMU u >n1eKTpoHHBIE OMOINOTEKN)

-niesioBast Oecena (B paMKax CUTyalui
PO eCCUOHAIBHOTO OOIICHHS).
IIuceMeHHas peub
- 3aI1Ch OCHOBHBIX MbICIIEH U (AKTOB U3
ayJIMOTEKCTOB U TEKCTOB JUIsl YTEHUS 110
M3y4aeMoil TeMe;

- pepeprpoBaHre MPOYUTAHHBIX CTATEeH;
- BBINIOJIHEHUE MMUCHbMEHHOTO MPOEKTHOTO
3a/laHusl.

PexoMeH1yeMble HCTOUHUKH:

8.2,8.3,8384,859.1,9.2

MoaenupoBanue
po(hecCUOHATBHBIX CUTYAIH,
aHaAJIM3 U OIICHKA BHITIOJIHCHUS
pOOJIEMHBIX
npohecCHoHABLHO-
OPUEHTHPOBAHHBIX 33/a4.
Brimonnenune 3amanuii uis
(hopMupoBaHUs U pa3BUTHUS
pEYEBBIX HAaBBIKOB M YMEHHUI
10 TEME YpOKa C
UCIIOJIb30BaHUEM YUeOHOMI
JUTEPATYPHI U
ayJIMOMaTepHalIoB.
[IpesenTanus B PowerPoint
Pe3yIbTAaTOB BBITIOIHEHUS
MCCJIEeI0BATENbCKUX 3aJaHu.

11. MapkeTuHr Ha
(UHAHCOBOM pBIHKE.
Pexmama. Cornmonorus
notpebneHus. 3aKoH o
MPOJIayKe TOBAPOB.

AvynupoBaHue U UTeHHE

IToHuMaHKME OCHOBHOTO COJEpKAHUS
TEKCTa M 3alpalnBaeMoi nH(pOpMaluu:
- TEKCTHI CIIPAaBOYHO-MH(POPMALITMOHHOTO
Y Hay4HOI'O XapakTepa;

-marepuansl CMU: MHTepHeT, aynno u
BH/JICO MTOAKACTBI, JICKTPOHHBIE
6ubnuoreku. JleraibHOE NOHUMaHKE

MoaenupoBanue
npodeccrnoHabHBIX CUTYAIUH,
aHAJIA3 M OIICHKA BBITOJTHCHUS
MPOOIEMHBIX
npo¢ecCuoHAIBHO-
OpPUEHTUPOBAHHBIX 3a/1a4.
BrimosHenue 3amanuii s
(hopMHUPOBAHUS U PA3BUTHS
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TEKCTa:

- TEKCTHI 0 0003HAYEHHOM TEMATUKE IS
MTOMCKOBOTO, U3yYarOIIEro 1
MIPOCMOTPOBOTO YTEHHUSI.
l'oBopeHue

-MOHOJIOT-Pa3MbILUIEHNE (aHATIU3
MPOYUTAHHOH JIUTEPATYPHI);
-MOHOJIOT-COOOIICHUE/TIPE3CHTAIHS;
-THAJIOT —paccnpoc (Mo 0003HAYCHHOU
TEMaTHKE);

- Tranor-oOMeH MHCHUSIMU (MaTepHaIIbl
CMMU u >11eKTpOHHBIE OUOIMOTEKH )

-nesioBast Oecena (B paMKax CHTYyalui
npodecCHOHATEHOTO OOIICHNS).
[MucbMeHHas peyb

- 3aIMCh OCHOBHBIX MBICIIEH U (DaKTOB M3
ayJMOTEKCTOB M TEKCTOB IS YTCHUS 110
N3y4aeMou Teme;

- pepeprpoBaHUEe IPOYNUTAHHBIX CTATEH;

- BBITIOJIHEHUE MUCbMEHHOTO MPOEKTHOTO
3aJlaHMsL.

PexomenryeMbie HCTOUHUKH:

8.2,8.3,8.384,859.1,9.2

pEUYEBBIX HABBIKOB U YMEHUM
10 TEME YPOKa C
HCITOJIb30BaHUEM YYeOHOM
JUTEPATypsl U
ayIMoMaTepralioB.
[IpesenTanus B PowerPoint
pEe3yJIbTaTOB BBITTOJTHEHHUS
HCCIIEA0BATEIbCKUX 3aaHMUiA.

12. JloroBopHOE TIpaBo.

AvynupoBanue U UTeHHe

IlonnMaHre OCHOBHOTO COAEPKAHUS
TEKCTa U 3alpalnBaeMoi HH(pOpMaluu:

- TEKCTBI CIIPaBOYHO-MH(POPMALMOHHOTO U
HAy4HOT'O XapakTepa;

-marepuansl CMU: UHTepHeT, aynno u
BU/JIEO MOJIKACTHI, JIEKTPOHHBIE
oubnuoTeku. JleTanpbHOE MOHUMAaHUE
TeKCTa!

-TE€KCThI IO 0003HAUEHHON TeMaTHKe JIs
MTOMCKOBOT0, U3Y4aIOILIEro U
IIPOCMOTPOBOT'O YTEHHUS.
l'oBopeHue

-MOHOJIOT-Pa3MbIIIIJICHHUE (aHAIN3
MIPOYUTAHHOM JINTEPATYPHI);

-MOHOJIOT-COOOIIeHNE/TTPE3CHTALHS;

-IUAJIOT —paccrpoc (Mo 0603HAYEHHOU
TEMaTHKE);

- T1aor-ooOMeH MHEHUSIMHU (MaTepralibl
CMMU u s51ekTpoHHBIE OMOIMOTEKN )
-nenoBas Oecesa (B paMKax CUTyaIui
npodeccnoHaTBEHOTO OOIIEeHNS).
[TucrMeHnHas peyb

- 3aIUCh OCHOBHBIX MBICIIEH U (DaKTOB U3
ayJTMOTEKCTOB U TEKCTOB ISl YTEHUS 110
M3y4aeMOU TeME;

MoaenupoBanue
po(hecCHOHANBHBIX CUTYAIlHi,
aHaJIM3 U OIICHKA BHITIOJIHEHUSI
POOJIEMHBIX
npo¢ecCuoHAIBHO-
OPUEHTHPOBAHHBIX 33/a4.
Brmonaenne 3amanuii s
(dhopMupoBaHUS U Pa3BUTHUS
pEYEBBIX HaBBIKOB M YMEHUIM
10 TEME YpOKa C
WCIIOh30BaHUEM YUeOHOU
JUTEPATYPHI U
ayInOMaTepHuasoB.
[Ipesenranus B PowerPoint
Pe3yIbTATOB BBITIOTHEHUS
HCCIEA0BaTENIbCKUX 3aJaHUH.
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3aJaHusd.

PexkoMeHyeMble HCTOUHUKHU:
8.2,8.3,8.384,859.1,9.2

- pepeprpoBaHre IPOUYNTAHHBIX CTATEH;
- BBIIIOJIHCHHUC NMCbMCHHOI'O ITPOCKTHOT'O

6. IlepeueHb yueOHO-MeTOAMYECKOr0 o0ecmeyeHUs: ISl

00yYaouuXxcsl Mo JUCHUNINHE

CAMOCTOAITEJIbHOH PadoThI

6.1 IlepeyeHb BONMPOCOB, OTBOJAMMBIX HA CAMOCTOSITEIbHOE OCBOEHHE ANCUMILIMHBI, (GOpMBI
BHEAYIUTOPHON CAMOCTOATEILHON padoThl

Taoauuna 4

HaumeHnoBaHmne TeM
(pa3aesioB) AMCHUILIHHBI

CaMOCTOATCJIAbHOC OCBOCHUC

Ilepeyenb BONpocoB, OTBOAUMBIX HA

®opmMbl BHEAYIUTOPHOMI
CaMoOCTOSITeIbHO PadoThl

1.DkoHOMHYECKaAs cpeja.
IB3anMOOTHOIICHUS
DKOHOMUKH U IIOJIMTHKH B
COBPEMEHHOM OOIIIEeCTBE.
COILMOJIOTHYECKHUI aCIIEKT
PKOHOMHYCCKOM

eI TeIIbHOCTH.

DKOHOMHYECKas cpcaa

DKOHOMHUYECKHI KOHTPOJIb B
(hopMupyIOLIEMCS TPaKIaHCKOM
oO1IecTBe (COIMOIOTHYECKUE
ACTIEKTHI)

[peIIPUHUMATEIBCKOM e TEIbHOCTH.

BrimmomHeHue 3agaHui,
PEKOMEHIOBaHHBIX Y4€OHBIMU
/CTIpaBOYHBIMH TIOCOOUSMU 1
MYJIbTUMEAUINHBIMHU KYPCaMH.
CocrapiieHne
TEPMUHOJIOTHYECKOTO CIIOBAPA.
IloaroroBka aHHOTAIIUM
[MPOYUTAHHBIX CTATECU U
KPUTUYECKOIO aHaJU3a CTaTbU
(peuensus). [louck undopmaruu B
M HTepHET 110 TeMe UCCIIEOBaHUS.
PaboTa Ha/ TPYIIIOBBIM ITPOSKTOM.
[loAroToBKa K TUCKYCCHH.

2. MexayHapoaHoe
00IIEeCTBO.
MexyHapoaHbIe
OpraHu3aIu,
MesxnyHapoaHas
(¢buHaHCOBas cUCTEMaA

MexayHapoIHOE TYMaHUTapHOE
rpaBo. Mex1yHapOaHbIE BaFOTHBIE
oTHoIIeHus. BamoTtHas cucrema PO.

BrimosHeHMe 3a1auni,
[PEKOMEHI0BAaHHBIX Y4EOHBIMH
/CTIpaBOYHBIMH TIOCOOUSIMU U
MYJIbTUMEAUINHBIMU KYPCaMH.
CocraBiieHne
TEPMUHOJIOTHYECKOTO CIOBAPSI.
IToaroroBka aHHOTAITHI
[MPOYMUTAHHBIX CTATEU U
KPUTHYECKOTO aHaJIN3a CTaTbU
(peuensus). [Touck undopmaryu B
MHTEpHET IO TEME HCCIIETIOBAHUS.
PaboTa Ha/J TPYIIOBBIM IPOEKTOM.
[loAroToBKa K TUCKYCCHM.

3. bauku 1 0aHKOBCKHUE
yciayru. Conuonorus
0aHKOBCKOI CUCTEMEL.

COLII/IOJ]OFI/IH 1 0AHKOBCKOE ImpaBo.

MpaBo. baHKOBCKHE CHCTEMBI
3apyOEKHBIX CTPaH.
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(OKOHOMHUYECKHE HayKu 1 0aHKOBCKOE

BrinonHeHue 3a1aHui,
PEKOMEHIOBAaHHBIX YICOHBIMHU
/CTIpaBOYHBIMH TTOCOOUSMH H
MYJIbTUMEAUHHBIMHU KYPCaMH.
CocTaBlicHHE

TEPMHUHOJIOTHYCCKOTO CJI0OBAps.




IToaroroBxa aHHOTAIIMHA
[MPOYUTAHHBIX CTATECU U
KPUTHYECKOI'O aHAJIM3a CTaTbU
(peuensus). [Touck nndopmaryu B
M HTEepHET 110 TeME UCCIIENOBaHUS.
PaboTta Ha/l TPYIIIOBBIM IPOEKTOM.
[loAroToBKa K TUCKYCCHH.

4 OOHIOBBIN PHIHOK.
O6OopOTHBIC
WHCTPYMCHTEI.
COLMOJIOTHS PHIHKOB.

DonaoBbIe poiHKK Poccun. @oHA0BBIE
peiHku CIIIA. CTpykTypHas JuHaMHuKa
[PBIHKA B HOBOM KOHKYPEHTHOU
CUTyaluu

BrinmonHeHUe 3a1aHui,
[PEKOMEHI0BaHHBIX Y4eOHBIMU
/CTIpaBOYHBIMH MTOCOOUSIMU H
MYJIbTUMEAUINHBIMU KYpCaMH.
CocTaBieHue TEPMUHOJIOTUYECKOTO
cioBaps. [logroroBka aHHOTaLMA
[MPOYUTAHHBIX CTATEU U
KPUTUYECKOI'O aHAJIM3a CTaTbU
(peuensus). [louck nadopmaruu B
M HTEepHET 110 TeMe UCCIIEOBaHUS.
PaboTa Haj rPYIIIOBBIM ITPOSKTOM.
[loAroToBKa K TUCKYCCHH.

5. Masecturnuu. Buasl
MHBECTOPOB.

MHBeCTUITMOHHBIE (POH/TBI.

JluBepcudukanus puckoB. /lunamMuka
WHBECTULMI B OCHOBHOM KaIluTal u
(bMHAHCOBBIX BJIOKEHUH 32 MTOCIEAHHE
TOJBI.

BrimorHeHNE 3a0aHMH,
[PEKOMEHI0BAaHHBIX Y4EOHBIMH
/CTIpaBOYHBIMH ITOCOOUSMU H
MYJIbTUMEAUINHBIMU KYpPCaMH.
CocTaBneHue TEpMUHOJIOTUYECKOTO
cnoBaps. [loaroroBka aHHoTalMNA
MPOYUTAHHBIX CTATECU U
KPUTUYECKOI'O aHaJU3a CTaTbU
(peuensus). [louck undopmaruu B
MHTEPHET IO TEME UCCIIEIOBAHUS.
PaboTa Ha/ TPYIIIOBBIM ITPOSKTOM.
[loaroroBka K JUCKYCCHH.

6. Byxranrepckuii y4er.
OKOHOMUYECKUN aHaJIH3.
Aynur.

DKOHOMHUYECKOE 000CHOBAHHUE BEICHUS
YUETHOM MONUTUKH Ha TIPEIIPUITUH.
HupopmaninoHHoe o0ecrieueHne
PKOHOMHYECKOTI0 aHaJIN3a.
CuctemaTtu3zanusi 1 00paboTKa
PKOHOMHUYECKOHN nHpopMauu. AyauT
(bMHAHCOBOI'O COCTOSTHUS MPEAIPUATHS.

BrimosgHeHMe 3a1aHni,
[PEKOMEHIOBAaHHBIX Y4EOHBIMH
/CTIpaBOYHBIMH TIOCOOUSIMU U
MYJIbTUMEAUINHBIMU KYPCaMH.
CocraBiieHne
TEPMUHOJIOTUYECKOTO CIOBAPA.
IToaroroBka aHHOTAITMH
[MPOYMUTAHHBIX CTATEU U
KPUTHYECKOTO aHaJIN3a CTaTbU
(peuensus). [Touck undopmaryu B
MHTEpHET IO TEME HCCIIETIOBAHUS.
PaboTa Ha/J TPYIIOBBIM IPOEKTOM.
[ToaroroBka K JUCKYCCHH.

Cormonorus
[peaIPUHUMATEIILCTBA.
KopnopatuBHoe mpaso.

7. IlpeAnpuHUMATENHCTBO.

[ IpeanprHUMAaTENb Kak MPOAYKT
HaIIMOHAJILHOU DKOHOMHYECKOU
KyJbTYypbl. BHELIHSS cpena u CTUMYJIb
K OCYIIECTBJICHUIO

[IPEANPUHUMATEIIBCKOMN NEATEIbHOCTH.

BrinonHeHue 3a1aHui,
PEKOMEHIOBAaHHBIX YYCOHBIMU
/CTIpaBOYHBIMH MTOCOOUSMU H
MYJIbTUMEIUHHBIMUA KypCamHu.
CocraBiicHHE
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KopnopaTtuBHoe mpaBo B HCTOPHUUYECKOM
[PETPOCIIEKTHUBE.

TEPMUHOJIOTHYECKOTO CIOBAPA.
[ToaroroBka aHHOTALMA
[IPOYMTAHHBIX CTATEU U
KPUTHUYECKOIO aHAJIN3a CTaTbU
(peuensus). [louck nadopmaruu B
M HTEepHET 110 TEME UCCIIEOBaHUS.
PaboTa Ha/ rPYNIOBBIM IPOEKTOM.
IloAroTOBKA K TUCKYCCHH.

8. 'ocynapcTBeHHbIe
¢unaHCHL. ["ocymapcTBeHHOE
peryJinpoBaHue SKOHOMUKH.
Hastorosas cucrema.
Hanoroas monutuka
rocyaapcTBa

Binsinue rocyaapCTBEHHBIX PacX0J10B
Ha COBOKYIHBIN cripoc 1 BBII.
["'ocynapcTBEHHOE PEryIupoOBaHUe
SKOHOMUKH B Poccuu. Hamoropas
MOJIMTUKA 3apyOECKHBIX CTPAH.

BrimmomHenne 3agaHui,
PEKOMEHIOBAHHBIX Y4COHBIMU
/CTIpaBOYHBIMH TIOCOOUSMU 1
MYJIETUMEANIHHBIMU KypCaMHU.
CocTtaBiieHuEe TEPMUHOIOTUYECKOTO
cnoBaps. [loaroroBka aHHOTaUMi
[POYUTAHHBIX CTaTeH U
KPUTHUYECKOTO aHAJIM3a CTaThU
(peuensus). [Touck nadopmaruu B
VHTEepHET 110 TEME UCCIIEOBaHUS.
PaboTta Ha/l FPYIIOBBIM IPOEKTOM.
[loAroTOBKA K THUCKYCCHH.

9. ComnaabHO-
PKOHOMHYECKAs CTPYKTypa
oOmectBa. ConanbHbIN 1
YEJTOBEYECKUI KaIllUTAal.
['paskaHcKoe 0OIIECTBO U
rocynapctBo. Comroaorus
Tpyna. Tpynosoe mpaso.

['eniepHbIE aCEKThl 3KOHOMHYECKOU
cortmosiorun. CorpaibHasi CTpyKTypa
coBpeMeHHOM Poccun. IlepcrniekTuBbI
[Pa3BUTHUS TPaXTAHCKOTO O0IIECTBA B
Poccuu.

BrinonHeHue 3a1aHui,
PEKOMEHIOBaHHBIX Y4eOHBIMU
/CTIpaBOYHBIMH TIOCOOUSMU 1
MYJIbTUMEAUINHBIMHU KYPCaMH.
CocTaBieHue TEpMUHOJIOTUYECKOTO
cnoBaps. [loaroroBka aHHOTaIUIA
[IPOYNTAHHBIX CTATEU U
KPUTUYECKOTO aHaJIu3a CTaTbU
(peuensus). [Touck nndopmanyu B
MHTEpHET IO TEME HUCCIIETOBAHUSL.
PaboTta HaJ TPYNIOBBIM MTPOEKTOM.
[loAroTOBKA K THUCKYCCHH.

10. MeHeHKMEHT.
DuHaHCOBBLIN MEHEIHKMEHT.
IPUCKMEHETKMEHT.

[ToBbIieHne 3¢ (HheKTUBHOCTH
MCTIOJIB30BaHUSI OCHOBHOT'O KaIlnTalla
Ha MMPOU3BOACTBEHHBIX MPEIIPUATHIX
coBpemeHHO# Poccun (Ha mpumepe
KOMITAHUM ).

BrinonHeHue 3a1aHui,
PEKOMEHIOBAaHHBIX YYCOHBIMU
/CTIpaBOYHBIMH MTOCOOUSMH U
MYJIBTUMEAUIHHBIMHI KYPCaMH.
CocTaBieHue TEpMUHOJIOTUYECKOTO
cnoBaps. [loaroroBka aHHOTaAIMIA
[MPOYMUTAHHBIX CTATEU U
KPUTHYECKOTO aHaJIN3a CTaTbU
(peuensus). [Touck undopmaryu B
MHTEpHET IO TEME HCCIIETIOBAHUS.
PaboTa Ha/J TPYIIOBBIM IPOEKTOM.

[ToaroroBka K JUCKYCCHH.
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11. MapkeTuHr Ha
(PMHAHCOBOM pBIHKE.
Pexnama. Counonorus
notpebieHus. 3aKoH O
MpoJa’ke TOBapOB

COBEpIICHCTBOBAHHE CHCTEMBI
CII0COOOB MUHUMMU3ALIUN PUCKOB.

MapKeTHHT Ha TOTPEOUTEIHCKOM PBHIHKE

(Ha mpuMepe KoMnaHuu). BiusiHue
CpeACTB MaccOBOM nH(poOpMaLUK Ha
COLIMAJIBHOE HACTPOECHUE HACEIICHMUS.

BrimmoraeHne 3agaHui,
PEKOMEHIOBAHHBIX Y4COHBIMU
/CTIpaBOYHBIMH TIOCOOUSMU 1
MYJIbTUMEAUINHBIMHU KYpPCaMH.
CocTaBiieHHnEe TEPMHUHOJIOTHYECKOTO
cnoBaps. [loaroroBka aHHoTaUMIA

[IpaBa moTpedOuTENIEH B TOPrOBOM
00CITy>)KBaHUMU.

[POYUTAHHBIX CTaTeH U
KPUTUYECKOTO aHAJIM3a CTaThH
(peuensus). [louck nadopmaruu B
VHTEepHET 110 TEME UCCIIEOBaHUS.
PaboTa Ha/J rPYNIOBBIM IPOEKTOM.
IloAroTOBKA K TUCKYCCHH.

[ TpuHIMIIBI €BPOMNEHCKOT0 TOTOBOPHOTO [BBIMOTHEHHE 3a/1aHUH,

mpaBa (o011as XapaKTEpPUCTHKA). PEKOMEHIOBaHHBIX Y4eOHBIMU
/CTIpaBOYHBIMU MTOCOOUSMH U
MYJIbTUMEMHHBIMU KypCaMHU.
CocTtaBiieHHEe TEPMUHOIOTUYECKOTO
cnoBaps. [loaroroBka aHHOTaUMi
[POYUTAHHBIX CTaTeH U
KPUTHYECKOTO aHAJIM3a CTaThH
(peuensus). [louck nadopmaruu B
VHTEepHET 110 TEME UCCIIENOBaHUS.
PaboTta Ha/l TPYIIOBBIM IPOEKTOM.
[loAroTOBKA K THCKYCCHH.

12. loroBopHOE MpaBo.

6.2. IlepeyeHb BONPOCOB, 3aJaHNH, TeM JJI1 MOATOTOBKH K TEKYyIeMY KOHTPOJIIO (COrJIACHO
TA0 MBI 2)

Texkyumuii KOHTPOJIb OCYIIECTBISIETCS B TEYCHNE MOYJISl B BU/IE YCTHBIX OTBETOB MaruCTPaHTOB
Ha MPaKTHUECKUX 3aHATHSX, a TAaKXKe B BUJE MUCHbMEHHBIX TBOPUECKUX U MCCIIENOBATEIBCKUX paboT 1o
TeKyIeMy Marepuanry. TeKymui KOHTPOJIb BKIIIOYAET TUCKYCCHU Ha KPYIJIOM CTOJIE WM KOJUIOKBUYME,
a Takke Cleaylollde BUAbI NMHUCBMEHHBIX MPOBEPOUYHBIX paboT: rinoccapuit (200 eauHun), OATH
aHHOTAIMH K CTaThsIM M(MJIM) KHUTaM TI0 TeME Hay4HOI'O UCCIIeI0BaHus, OTUET O CBOEH HayyHOU pabore
(Project Summary) 1 nucbMeHHBIN JaUTEpaTypHBIH 0030p nuTeparypsl (Literature review) (He meHee 5
HCTOYHHKOB). Y CIIECIIHOE BBITIOIHEHHE BCEX PaOOT SBISETCS OCHOBAaHMEM IS IOMTyCKa K cade 3adera.

[IpuMepHBIe BOIIPOCHI ISl AUCKYCCUI B Ay TUTOPUH

1. What subjects would you expect to find in a corporate strategy document?
2. Why is it important to link the HR strategy to the corporate business plan?
3. Why does a strategy need an implementation and monitoring section?
4. What are the possible ways to find employees to meet the resourcing needs?
5. What are benefits and risks to a company of outsourcing?
6. What jobs are most and least suited to being delivered from outside the company?Why?
7. What is outsourcing supply?
8. What kind of information might be needed to decide on employment cuts?
9. What does an employee profile include?
10. Which data in the employee profile present an employee as an asset and which present them as a
business cost?
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11. Why is it important not to underestimate or overestimate the demand for employees?

12. What are possible steps in a resourcing plan production and what are the questions to answer when
producing a resourcing plan?

13. What are the factors influencing talent management and what may make the factors work?

14. What are the performance indicators which usually influence a job profile description?

15. What are some examples of personality traits important for different positions in a company?

7. ®oHI OLIEHOYHBIX CPEACTB /IJIsl MPOBEAEHUS NMPOMEKYTOYHON aTTeCTAMUA 00y4aK0IIMXCH
N0 AUCHUILIHHE

OueHka 3HaHUI CTYIEHTOB OCyLIeCTBiIsieTcs B Oamiax B coorBercTBuHM ¢ llonoskeHuem o
IPOBEJCHUN TEKYIIEro KOHTPOJS YCIIEBAEMOCTH M IIPOMEKYTOYHOM aTTECTAllMM OOYYaroIIuXCs IO
nporpamMMam OakajaBpuaTa U Maructparypsl (mpukas ot 23 maprta 2017 r. Ne 0557/0).

IIpomexxyTouHasi aTTecTamMsi NPOBOAUTCS B BHJIC 3ayera B Mojayine. OOBEKTOM KOHTPOJIS
SIBISIFOTCS. KOMMYHUKAaTHBHBIE YMEHHSI BO BCEX BUJIAX PEUEBO AEATEIHLHOCTH (ayMpOBaHUE, TOBOPEHHE,
YTEHUE, IUCbMO), OTPaHUYECHHbIE TEMAaTUKON U MPOOJIEMATUKON N3y4aeMbIX pa3ziesioB Kypca.

®opma npoBeeHHUs 3a4€TA: YCTHO-MUCbMEHHAsl. 3a4eT MPOBOIUTCS B TPU dTama:

NePBBIii ITAIl — UTOrOBOT'O JICKCHKO-TPaMMAaTHYECKOTO TECTa Ha OCHOBE IMPOWCHHOTO SI3IKOBOTO
marepuaia (20 6amioB);

BTOPO# 3TaN — BBHIIIOJHCHUS U 3alIUThl KOMaHIHOW npoekTHOU paboThl (Team Research Project)
B BHJe mpe3eHTauun B Power Point u ee 3ammThl TPyNIod MarkuCTPaHTOB, BBIOPABIIMX OJHY
JMYHOOPHEHTHPOBAHHYIO TEMY Hay4HOTo uccienoBanus (20 6ayios);

TPeTHil ITam - yCTHas 4YacTh 3ayeTa, KOTOpas MHpeJACTaBieHa cienyromumu 3aaanusmu (20
0aioB):

1) ycTHOE MOHOJOTMYECKOE BBICKa3bIBAaHHE MPOJOJDKHTEIFHOCTRIO 1-2 MUHYTHI Ha 3a/laHHYIO
TEMy ¢ OTBETOM Ha Borpoc naptaepa (10 6anos);

2) mucKyccHs TPOJOJDKUTEIBHOCTBIO 3 MHHYTHI Ha TeMy, NpPEAJOKEHHYIO TmperonaBareneM (5
0aIoB);

3) OTBETHI Ha BOIPOCHI MPEIOIaBaTEeNs 10 U3y4eHHBIM TeMaM (5 6asoB).

Bonpocs! 1u1st noaAroroBkM K 3a4ery: Temsl 1-12 nanHoii paGoueil mporpamMmsl.

IIpumepHBIe TEMBI KOMAHIHOM POEKTHOH PadOThI
1. Creativity in solving work related problems
2. Challenges of conflicts for the team leader
3. Strategies of resolving conflicts in teams
1Conflicts in the working environment and methods of their handling.
Time pressure at workplace.
Life and work balance
A successful project.
The main differences between Eastern and Western cultures.
The advantages of combining physical and virtual working environment.
Leadership styles
0. Innovation at workplace
11. Innovative culture: its advantages
12. Successful business leadership
13. Financial Crises: their causes, predictability, risks and characteristics
14. Threats and opportunities of job insecurity

POoNO oA
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OI[eHKa AOKJIAAA IO MPE3CHTAUH

HpI/I OLCHKE JOOKJIaga 10 MNpC3CHTAlMK TIPUHUMAKOTCAd BO BHUMAHHUC CIICAYIOLINC (baKTOpLII
(bOHeTI/I‘leCKa}I U I'paMMaTUYCCKaA IpaBUIIBHOCTh pE€YHr, TCKCTOBAA CBA3AHHOCTD, JIOTUYHOCTD U3JIOKCHUA,
WCTOJIb30BAHUE MHUMHKH M JKECTOB, 3PUTEIbHBIN KOHTAKT C ayJUTOpUEH, MPaBHILHO BHIOPAHHBIN TEMIT
IIPOU3HCCECHUA.

doHeTHnuecKas MMPaBUJIIBHOCTL: MNPOU3HOMICHUC, HC HCKAXAIOMICC BOCIHPHUATUC 3HAYCHHUA CJIOB U
TCPMUHOB.

I'pammaruyeckass MPaBWIIBHOCTB: TIpaMMaTHyeckoe O¢OpMIIEHHE MPEUIOKEHHH, COTJIacHO

CYIICCTBYIOIIUM HOPMaM. TexcroBas CBA3aHHOCTE: YMECTHOC y1'IOTpe6J'IeHI/Ie CJIOB-CBS30K.

OneHuBas yCTHYIO M THCbMEHHYIO (OpMBI peur, MBI OCHOBBIBAEMCS Ha IeIM OOy4YCHHS
HpO(beCCI/IOHaJ'H:HOMy HHOCTpAaHHOMY A3BIKY, KOTOpas 3aKI4YacTCd B pPa3BUTHUM HABBIKOB BJIAACHUWA
HHOCTpAaHHBIM SA3BIKOM M IMPAKTHYCCKOM MCIIOJIB30BAaHUU €I'0 B Hay‘IHO-I/ICCJIeILOBaTGJIBCKOﬁ pa60Te, B
COBCPHICHCTBOBAHUU YMCHUMU, IIO3BOJJIAOIIUX MaruCTpaHTy 3(1)(1)6KTI/IBHO OCYHICCTBJIATD
npoECCHOHATIBHYIO JIeATENIbHOCTh. TakuM 00pa3oM, HEeNbl0 BceX (OpM KOHTPOJIS SBISETCS MPOBEPKa
(yCTHa}I u l'II/ICLMeHHa}I) YPOBHA BJIAACHUA MAruCrpaMu H3YUCHHOI'O A3BIKOBOI'O MW HAYYHO-
aKaJIeMUYECKOTO MaTepuaia, a TaKKe CTETNeHH CPOPMHPOBAHHOCTH HABBIKOB M YMEHHH B Pa3JIUYHBIX
BrUAax peYCBOU ACATCIIbHOCTHU (‘ITCHI/IC, MMUCbMO, ayJUPOBAHUC U FOBOpCHI/Ie)

Jns ycnemHou caayum 3a4eta MaruCTpaHT JOJDKEH B TEUEHHUE MOJTYJIS:

a) [NPpUHHUMATh AKTHBHOC Y4YaCTHC B pa60Te Ha IIPAKTHYCCKHUX 3aHATUAX, KPYIJIBIX CTOJIaX H
KOJUIOKBUYMaX-IAUCKYCCHUSIX,

6) BBITIOJIHUTDH BCC 3aJaHUs I CaMOCTOSITSIILHOU pa6OTBI MaruCTpaHTOB B yKaSaHHBIﬁ CPOK

33}13![]/17[ K TEKYHIEMY KOHTPOJI0 HABBIKOB YTCHHUS U IIUCbMaA

a) IlpouunTaiiTe TEKCT:

Effective internal audit as a tool for improving institutional governance and accountability in the
public sector An adequate functioning of internal audit in compliance with management policies and
procedures is of great concern in the public sector. The reason is obvious, government constitutes the
largest single business entity and her pattern of expenditure through its various parastatals, agencies and
commissions stimulate many economic activities. As a result of these Government huge involvements in
economic activities, initiatives are being taken all over the world towards improvement of the standards
of accounting and auditing departments in government. The public sector accountant has the
responsibility of developing systematic arrangements to assist management in the performance of the
services of the institution while the public sector auditor has among other duties, the complementary role
to examine whether management actually performs that efficiently. The public sector auditor has to
satisfy himself that the account presented have been prepared in accordance with statutory and
constitutional requirements and regulation and that proper accounting practice have been observed in their
compilation. With the growing size and complexity of public 20 sector in the recent years, the importance
of the internal audit has correspondingly increased so that it is today a major factor in establishing the
quality of the public sector internal control and its development has made a considerable contribution to
the improvement of the public sector management. The key point is that government audit activities must
be carried out properly to enable government and its agencies fulfill their duty of accountability to the
citizens while achieving their objectives effectively, efficiently and ethically.

0) OTBeThTE Ha BONPOCHI MO TEKCTY:

1. What is a great concern in the public sector?

2. What are the main reasons for this concern?

3. What is the result of Government huge involvements in economic activities?

4. What responsibility does the public sector accountant have?

5. What does the public sector auditor have to do?

6.Why has the importance of the internal audit increased?

B) Hanummre kparkmii mepecka3 (SUMMary) u aHHOTALMI) K TEKCTY, COCTABbTE CIHCOK
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KJIIOYEBBIX CJIOB

r) CocraBbTe OMOJIMOrpaguuecKuii CIMCOK HA MHOCTPAHHOM si3biKe 10 TeMe BKP (He Mmenee
16 NCTOYHHUKOB)

1) Cnesaiite 0030p JiUTEpaATYpPbl HA HHOCTPAHHOM sI3bIKe (He MeHee S5 MCTOYHUKOB)

I[IpuMepHBIi BAPHAHT UTOTOBOI0 JIEKCHKO-TPAMMATHYECKOT0 TeCTa.

Listening and Comprehension

Steve Brown, Media Relations Manager at UK pharmaceutical company Zeneca, addresses
shareholders prior to the company’s merger with Astra of Sweden. Listen and complete the notes with up
to three words or a number. Introduction

The boards of both Astra and Zeneca have agreed to the terms of an 1. merger of equals to
form AstraZeneca. The merger combines two companies with similar 2. cultures and a shared vision
of the pharmaceuticals industry. Merger benefits AstraZeneca will be better able to generate 3. and
shareholder value. The merged group will benefit from the combined power and ___ of its global sales
and marketing resources. Combined sales will rank AstraZeneca as the 4. pharmaceutical company
in the world.

Reading and Comprehension, Grammar and VVocabulary

Part 1

Read the following extract. Choose the best word from A, B, C, D to fill each gap from below. For
each question 1-10 mark one letter (A,B,C,D) on your answer sheet. There is an example at the
beginning.

A successful network of accountancy franchisees

‘Tax Assist Direct’ is an accountancy franchise which probably has more business-minded
franchisees than most in the white-collar (0) ... . Already, over 130 business professionals have joined the
company as franchisees. (1) ... the brand’s strong position within the UK management franchise sector.

Example (answer A)

0 A category B type C class D variety

1 A consolidating B amalgamating C incorporating D integrating

Part 2.

Read the following extract about human resources accounting. Think of the best

word to fill each gap. For each question (1 -10) write one word on your answer

sheet.

Human resources accounting

One important development arising out ...(1)... the recognition of crucial

importance of personnel in organizations, is the Human Resources Accounting.

Part 3

Read the questions below and the reviews of books. Which sections (A,B,C,D) does each question
refer to?

You will need to use some of these letters more than once.

Part 4

Read the text about the management buy-outs of companies. Choose the best sentence from below
to fill each of the gaps. For each gap mark one letter (A — H). Do not use more than once. There is an
example at the beginning (0)

G. Internal MBOs can also be particularly unsetting for employees.

MANAGEMENT BUY-OUTS

Involving staff in management buy-out (MBQO) negotiations can help smooth the path for the
future.
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Employees can become increasingly familiar with the fluctuations and instability that their
working environments can present. It’s not just mergers and acquisitions that can upset the situation. (0

.G.)
Part 5
Choose the correct answers (A, B, or C).
1. There aren’t many job __ in the market at the moment.

A. openings B. spaces C gaps

2. Have you applied ___ that job yet?

A.in B. for C. at

3. You can either ask an account to submit your tax return or complete a____ online
A. self-assessment B. self-return C. self-taxation

3aIlaHI/Iﬂ AJISl MOATOTOBKH K 3a49€TYy
YcTHas ¢opma:
1) yCTHOTO MOHOJIOTHYECKOTO BBICKa3bIBAHUS TPOIOJKUTEIBHOCTBIO 1-2
MHHYTBI Ha 3aJIaHHYI0 TEMY C OTBETOM Ha BOIIPOC IMAPTHEPA.
Cash flow statement
- why it is important
- what operations cash flow statement reflects
- for whom it is issued
Balance sheet
- who reads the balance sheet
- what elements it contains
- the relationship between the balance sheet and the cash flow statement
2) nucKyccHsl MPOJOJDKUTENBHOCTRIO 3-4 MUHYTHI Ha TeMY, IPEIOKEHHYIO npenojaBareneM. OTBETbI
Ha BOIIPOCHI IMperioaaBaTeIsd 110 U3YUCHHBIM TEMaM.
Importance of management
You are future international management accountants. Discuss the importance of management in
current economic conditions: Is it an art or a science?
Discussion points:
-- some people think management is an inborn skill, others consider it is a set of techniques
that can be taught
-- every manager should possess certain qualities which make him/her a really qualified
professional. What are they?
- Peter Drucker’s point of view on the tasks the work of a manager encomp

IIpuMepbl OLEHOYHBIX CPEACTB /UISl INPOBEPKH KAaXKA0i KOMIETeHUHMH, (opmupyemoi
JUCHUILINHOM

KOMHCTCHI_II/ISI Tunossie 3alaHusA

YK-2 CniocobHOCTB 1.Ucnoan3yer KOMMYHUKATHBHbIE TEeXHOJIOTUH, BKJIIOYAs
MNPUMCHATH COBPEMEHHBIEC, OJIA aKaeMHUYEeCKOro u npo@eccnonaﬂbnoro
KOMMYHUKATHBHEBIC B3aHMOIleﬁCTBHH.

TCXHOJIOI'UH, BJIIAJACTD 3a;[a1me 1

HHOCTpaHHBIM A3BIKOM CocTaBUThH MOHOJ‘IOF-COO6HIGHI/IG Ha TEMY UCCIICIOBAHUSA

Ha YpOHE, 3ananue 2

MI03BOJISIOIIEM Fill in the necessary missing words or phrases from the box:
OCYILECTBIISATh a) creditors, b) fraud, c) financial accounting, d) recording, €)

npodeccuo- HansHyo | bookkeeping, f) accuracy, g) statements, h) management accounting, i)

U HCCIIe transactions
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J0BaTCIbCKYIO
ACATCIIBHOCTD, B T.4. B
HHOS3BIYHOMN cpeac

Accounting

Accounting involves 1) and summarizing an organization’s 2)
or business deals, such as purchases and sales, and reporting them

in the form of financial 3) . 4) is the day-to-day recording
of transactions. 5) includes bookkeeping, and preparing financial
statements for shareholders and 6) (people or organizations who
have lent money to a company). 7) involves the use of accounting
data by managers, for making plans and decisions. Auditing means
examining a company’s systems of control and the 8) or exactness
of its records, looking for errors or possible 9)

3aganue 3
Complete the sentences with the missing prepositions below:
a) in, b) over, c) of (2), d) through, e) on, f) into (2), g) by

Free markets and more open trade have lifted hundreds 1) millions
of people out of poverty 2) the last quarter century. They work
because they encourage producers to pursue higher living standards 3)
becoming more productive 4) mechanization and
modernization. By contrast, fair trade supports a romantic view 5)
peasant farmers toiling 6) the fields day in day out, rather than
helping producers buy machinery and move 7) processing and
packaging of products. The Fairtrade Foundation, which promotes the
scheme in the UK, admits it has no policy 8) mechanization. It has

even been encouraging producers to become less efficient 9)
growing other crops in between coffee plants. This limits producers’
ability to mechanize, locking them 10) poverty.

2.00maercs Ha WHOCTPAHHOM si3bIKe B cdepe npodeccnoHAIbHOMI
AesiTeJIbHOCTH U B HAYYHOI cpe/ie B IMCbMEHHOM U YCTHOM (popMme.

3ananmue 1
Huanor-6ecena «3axada HAYyYHOT'O UCCIIETOBAHUS
3ananmue 2
MOHOJ’IOF-I{OKJ’I&I{ Ha TeMY «Pe3yJ'IBTaTLI HAYYHOTI'O UCCIICAOBAHUSAY
3apanmue 3
Complete the sentences with the prepositions: a.in; b. of; c. to; d. as; e.
across; f. with; g. at; h. throughout; i. up; j. for
A Day in the Life of an Accountant
(1)__8am I arrive at the Aggreko PLC Glasgow office for a conference
call (2) our Australian team. (3) a global organization we
always have an accountant working somewhere around the world! Next
step is a review of my email Inbox, which can be filling (4) early,
as our finance hubs in Dubai and (5) __ Europe have been working (6)
a few hours already. As our operations are spread (7) the

globe, there are plenty of opportunities for finance teams to share their

experiences and best practices. One (8) __ my roles is to organize the
call for financial controllers, which involves controllers, based in
Dumbarton, Dubai, Rotterdam, Singapore and Texas. Our business in
Spain has grown rapidly in the last 18 months and there is a new finance
manager in place. | catch a flight mid-afternoon which takes me (9)
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Barcelona (10) time to have dinner with him, giving us the
opportunity to have a relaxed discussion.

3ananmue 4

Choose the correct variant (a, b, ¢, d) :

1. A company’s is (are) potentially the most effective instrument
of good corporate governance.

a) common stock shareholders

b) board of directors

c) top executive officers

d) auditor

2. Bonds lose their value if borrowers

a) have to pay higher interest

b) pay no interest

c) buy other securities

d) raise capital

3. If the loan is collateralized banks can reduce
a) fees for customers

b) credit rating

C) interest rates

d) their risks

4. The process of disintermediation means that
a) banks sell securities for companies

b) companies issue their own bonds

c) banks lend money to customers

d) customers are willing to repay

5. Corporate tax means

a) taxes on any business activity

b) taxes on everyone, individuals and companies
c) tax on wealth and inheritance

d) special rate of tax on companies with large turnovers

3. BbicTynaer Ha MHOCTPAHHOM SI3bIKe € HAYYHBIMHU JOKJagamMu /
Nnpe3eHTAlMSIMH,  MpeICTaBJsieT  Hay4dHble  pe3yJbTarTbl  Ha
KOH(epeHIUsIX U CUMMO3UYMAX; YYACTBYET B HAYYHBIX JUCKYCCHSX
u nebdarax.
3ananmue 1
JHuanor-6ecena «3amaya HAyIHOTO UCCIICTOBAHUS
3ananme 2
Mouosor-nokian Ha Temy «Pe3yabTaTsl HAyqYHOTO HCCIIeI0OBaHUS»
3aganue 3
Listen to the text “Brown shoes could mean you fail a job interview”:
http://breakingnewsenglish.com/1609/160906-jobinterviewl.html

Mark the sentences True/T or False/F:

1. The article said high school graduates could be disappointed. T/ F

2. A study said the investment banking industry follows unwritten rules. T
IF

3. The study said the industry's code of conduct is very unclear. T/ F
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4. Brown shoes were generally unacceptable for investment bankers. T / F
5. The study said people from upper-class backgrounds had to change. T /
F

6. A new banker had to change his/her accent to fitin. T/ F

7. Most investment bankers did not go to an elite university. T/ F

8. Investment bank managers always judge a candidate on potential. T/ F

3ananmue 4
Complete the sentences (1-5) with the words below (a-e):
a. managemen
b. balance sheet
C. subsidiary
d. flexibility
e. pre-tax profit
1. The government has shown in applying its
policy.

2. The shop is now under new

3. Storehouse made of $3.1m.

4. Rolls Royce needed a strong :

5. Investors are able to deal with the enterprise through its

4. JleMOHCTpUpYeT BJIaJleHHEe HAYYHBIM pedYeBbIM JITHKETOM,
OCHOBAMM PHMTOPHMKM HAa HHOCTPAHHOM f3blKe, HABBIKAMU
HANMCAHNUS HAYYHBIX CTATell HA HHOCTPAHHOM SI3bIKe.

3aganme 1.
[TonrotoBeTe HayuHbId JOKJA[ 1O mpe3eHTaunu. [loarorossTe
npe3enTanuio (10-15 cnaitnoB) Ha mpodeccuoHaNbHYIO TEMY U JOKJIA] 0
npe3eHTanuu (Ha 4-5 MUH)

3apanue 2
Hcnonp3yiiTe MOUCKOBBIE CHUCTEMBI SJIEKTPOHHBIX OMOIMOTEK, HAWaWTE
CTaThbl Ha WHOCTpaHHOM s3bike mo TemMe BKP, onmyGmukoBaHHbIE 3a
nocienHue S5 net (He MEHee IMITH MUCTOYHUKOB C IEJIbI0 JTaTbHEUIIEro
pedeprpoBaHus U COCTABIEHUS TEPMUHOJIOTUYECKOTO CIIHCKA)

3aganue 3
[ToaroroBbTe CTaThl0 HAa WHOCTPAHHOM SI3BIKE MO TEME HCCIEIOBAHMS,
WCTIONB3Ysl CTaThU W3 3apyOSKHBIX MCTOYHUKOB. [lOArOTOBBTE CIHCOK
KJIFOUEBBIX CJIOB U TEPMUHOJIOTHYECKUN CIOBaphb.

5.PaGoraer co cmenuMagabHOWl HHOCTPAHHOH JUTepaTypoil u
AOKYMEHTalHeil HA HHOCTPAHHOM sI3bIKe.

3amanme 1
CocraBiieHHE TEPMUHOJIOTMYECKOTO CIIOBAPS IO TEME MCCIIEJOBAHUS
3aganmue 2
Nzyyaromiee ureHue u pedepupoBaHue cTaTeid Mo TeMe UCCIe0BaHus,
KCTIONB3YS OI00PKY CTATeH U3 3apyO0eKHBIX HCTOYHHKOB

IKH-1
CnocoOHOCTB K
BBISIBJICHHUIO POOTIEM

1. leMoHCTpHpYeT NMOHMMAHHE OCHOBHBIX Pe3y/JbTATOB HOBeEHIIMX
IKOHOMHYECKHX HCC/IE0BAHNN METOJ0JI0THHM NMPOBEJeHUs] HAYYHbIX
HCCJIeI0BAHNH B Ipo(eccoHAIBLHOI cepe.

29




U TEHJCHIINHN B
COBPEMEHHOM
SKOHOMUKE TIPH
pelIeHU
po¢eCCHOHATBHBIX
3aJa4

3aganue 1
PedepupoBanne TekcTa MO HSKOHOMHUYECKOH TEMAaTHKE C IEJbIO
BBISIBJICHHSI POOJIEM TEHACHIINN B COBPEMEHHOW SKOHOMHUKE

3ananmue 2
HaiiguTte WCTOYHMKM HAa WHOCTpaHHOM sA3bike mo Teme BKP s
IMPOBCACHUA HAYUYHOT'O UCCIICAOBAHUS. HOI[I‘OTOBBTC COO6H.[CHI/IC Ha TCMY:
“ IIpoGnemsl skoHOMUKH / puHaHCOB B Poccuu (3a py6exom)”
2. BoIAB/ISIeT HCTOYHHKH H OCyHIECTBJIAECT IOUCK I/IH(l)OpMaIII/II/I AJIA
NMPOBEACHUS HAYYHBIX MCCJIEJIOBAHUN M pelleHUs] NMPAKTHYECKHX
3a1a4 B npodeccHOHANBHOM  cepe, ymeer  NPOBOAMTH
CPAaBHUTE/JbHBIA AaHAJM3 PAa3HbIX TOYeK 3pPeHHsl HAa PpelleHue
COBPEMEHHBIX 3KOHOMHUYCCKHX npoﬁ.ueM M O00OCHOBBLIBATL BblﬁOp
3¢ PeKTUBHBIX METOA0B PEryJIHPOBAHUA IKOHOMHUKH.
3ananme 1
ITouck HAayYHBIX cTaTreyl 10 SaﬂaHHOﬁ TEMATUKE H©W COCTAaBJICHUC
MUCBMEHHOTO 0030pa-pedepara 1Mo pe3yapraraM HalJICHHOTO MaTepuaa
3apanmue 2
Watch the video “Improving Interpersonal Communication Skills” using
the
link https://www.youtube.com/watch?v=92uzDIjBob8 Get ready to
discuss
it.
Questions for discussion:
-What is important for successful communication?
- Are nonverbal components as important as verbal components?
- What types of speech acts are mentioned in the video?
- Is it necessary to determine what type of a speech act (request, offer,
promise, declaration) should be used in a particular situation?
-Should we articulate clearly what we want?
-Is it important to control emotions when we have a conversation with
someone?
-Should we control what and how we say something?
- Is it necessary to analyze the result of a conversation, make sure we are
satisfied with it
3. Buaameer MeTomaMH KOJUIEKTHBHOW PpaGoThl JKCHEPTOB,
YVHUBEPCAJIbHBIMH  MeTOAaMHM  PaHKHPOBAHUA aJ1bTePHATHUB,
KOMIIJIEKCHBIMHA IKCIMIEPTHBIMUA npoueaypamu JJIAA OIICHKH
TeH}IeHHHﬁ IKOHOMMYECCKOro pa3BuTusd Ha MHKPO-, Me30- H
MAaKpPOYpPOBHHX.

3ananue 1
Ob6cyxaenue npoOieMsl B (hopMe IKCIIEPTHOTO ONpoca

3aganue 2
Hcnonb3ys MeTOJ KOJJIEKTMBHOM pPabOThl B Tpynme Ais OLEHKHU
TEHJIECHIIMH HSKOHOMHYECKOro pa3BuTHs B BemukoOpuranuu, CIIA u
Poccun Ha  pasnuYHBIX  YPOBHAX, HPOBEIUTEB MUHHU  TpyIIe
CPaBHMUTEJIbHBINA aHAIN3 Pa3HbIX TOYEK 3PEHMSI HA PEIIEHUE COBPEMEHHBIX
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sKOHOMHUYEeCKHX mpodsieM. O6ocHyiTe BBIOOp Hambosiee 3P (HEKTUBHBIX
MCTOOAOB [JJI1 OLCHKHN TCHIIGHI_[I/II\/JI 9KOHOMHYCCKOTO pPa3sBUTUA Ha
pa3IMYHBIX YPOBHSIX.

JKH-1

CriocoOHOCTB
OTIPEJICIIATS,
AHATM3UPOBATH u
MIPOTHO3HPOBATH
OCHOBHBIE COILIHAIBLHO-
9KOHOMMYECKHUE
[oKa3arejii  00BEKTOB
yIpaBICHUS

1. I/ICHO.]'IL3yeT I/IH(])OpMaIII/IOHHLIe TEXHOJIOITHH OJId aHAJIU3a y‘leTHOﬁ
U PACYEeTHO-AHAJIUTHYECKOH nHpopMaunu

3ananme 1
CocraBieHrde KpaTKOM XapaKTEPUCTHKHA (PUHAHCOBBIX JIOKYMEHTOB
KOMITaHUM

3aganue 2
Watch the video “How to deal with workplace conflict” using the
linkhttps://www.youtube.com/watch?v=gDfSY z0PX9qg
Get ready to discuss it Questions for discussion:
-Why is it important to approach a conflict with an open mind and discuss
problems with the other person?
- Does lack of information lead to a conflict?
- Is it important to control your emotions and get a positive outcome?
-Why isn’t it good to be nervous?
- Why is it important to relax and try to understand the other person?
- Is it helpful to apologize? Is it a sign of respect?
- Should you approach a conflict in a positive way?
2. Opranusyer npouecc BeJeHHs yu4eTa B IKOHOMHYECKHX CyObeKTax
(B T.4. UMeOIMX 000CO0/IeHHbIE MOAPAa3/eJIeHUs).

3apanuel
Read 4 texts, determine which company each statement refers to.
1. This company has been involved in diversifying its business activities.
2. Although this company is doing well, it has a number of internal
difficulties to deal with.
3. This company had reduced the profits it makes on individual items.
4. The conditions which have helped this company are likely to be less
favourable in the future.
5. This company’s share price has been extremely volatile over the last
twelve months.
6. This company is likely to be the subject of a takeover bid in the near
future.
7. This company’s performance exemplifies a widely held belief.
8. This company had expanded considerably since last year.
9. This company became stronger over the past year thanks to high
demand for its produce.
10. This company’s shares sky-rocketed in comparison with the beginning
of the year, then fell considerably, however, they are now reviving.
Hotel Group
A. During the past year the Bowden Hotel Group has acquired 77 new
properties, thus doubling in size. Last year the group reported pre-tax
profits of &88 million in the first six months of the year, ahead of
expectations and helped by a strong performance from its London-based
hotels and newly expanded US business. However, there is still some
way to go. Integration of the new acquisitions is still not complete and,
while the share price has risen recently, major problems with integration
have not yet been solved.
High-tech Company
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https://www.youtube.com/watch?v=qDfSYz0PX9g

B. This time last year a share in Usertech was worth just over &1. Six
months ago it was worth &40. Today it is priced at under &8. If proof
needed, here is an illustration of how much of a lottery the technology
market can be. But some technology companies are fighting back and
Usertech is one of them. What has renewed excitement in the company
is the opening of new American offices in Dallas and its ambitious plans
to expand its user base in both North and Latin America.
Building Company
C. Renton ‘s share price has risen gradually over the past year from
&2.40 to &8.30. The company has been successful in choosing prime
locations for its buildings and has benefited from the buoyant demand for
housing. Whilst this demand is expected to slow somewhat during the
next year, investors are encouraged by the company’s decision to move
into building supermarkets. Work has already begun on two sites in
London, and the company is expected to sign a contract within the next
month for building four large supermarkets in Scotland.
Pottery Manufacturer
D. Milton Dishes has been through a shake up over the past year. The
group, which has been cutting margins and improving marketing, may
post a small profit this year.
The many members of the Milton family, who between them own 58 per
cent of the business, have been watching the share price steadily and
several are looking to sell. Trade rival Ruskin has bought up just 17 per
cent of the shares and could well be spurred into further action by the
signs of a recovery at the firm

3ananmue 2
Take online test using the link: https://www.ihhp.com/free-eq-quiz/
(Emotional Intelligence Quiz). Keep your results and be ready to discuss
them.

3. Opranu3syeT U KOOPAUHHUPYET MPOIECC COCTaBJIeHNs (PUHAHCOBOI
OTYETHOCTH 3JKOHOMHYECKOro Ccy0beKTa M KOHCOJMIUPOBAHHOM
(puHaHCOBOI 0TYETHOCTH HA MHOCTPAHHOM fI3BIKE.

3ananme 1
Shall we run our business globally or locally? You are working for a
company with various problems due to managerial reorganization,
multicultural personnel and expansion into a foreign market. Being an
expert on business reorganization express your opinion on the problems.
Student 1 Dwell on the problems arising when a managerial
reorganization is required due to the business extension.
Student 2 Dwell on the possible cultural differences that may cause
problems in working relationships.
Discuss with the partner: -what are advantages and disadvantages of
running business locally and globally: -which types of trade restrictions
you have to take into account when running business and what impact
they may have on the investment portfolio of your company.

3amanmue 2.
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[IpencraBbTe OTYET O NEATEIHHOCTH KOMITAHUW HA HHOCTPAHHOM S3BIKE
Ha OCHOBAaHUU (PMHAHCOBOW OTYETHOCTH SKOHOMHYECKOTO CYObEKTa U
KOHCOJIMJMPOBAHHOM (DHHAHCOBOW OTUETHOCTH (Ha MPUMEPAX UHTEPHETA)

8. IlepeyeHb OCHOBHOII M JONOJIHHUTEJIbHOW Y4eOHOH JIMTEpPaTypbl, HEOOXOAMMOHN [JIsi
OCBOCHHS TUCHHUIIUHBI

HopmaTuBHO-ipaBoBbIE AKThI

1. [lonoxkeHueM O MPOBENEHUM TEKYIIErOo KOHTPOJS YCIIEBAEMOCTH M IMPOMEXKYTOUHOH aTTecTaluu
oOyuJaromuxcs 1Mo mporpaMmamM OakajaaBprara u MarucTparypsl (mpukas ot 23 mapta 2017 r. Ne 0557/0).
OcHoBHas JInTeparypa
2. Amanaciok, JLLA. [IpakTrueckuii Kypc nmpoecCHOHATBFHOTO aHTIIMUCKOTO SI3bIKA IS SKOHOMHCTOB :
yueOHoe nmocobue / Amanactok JI.A., benozepuesa H.B., Anekceesa O.I1., Cmupnosa E.B., AmOapuemsia
E.M. — Mockaa : Pycaiinc, 2020. — 90 c.- ( 6akaaBpuat u maructparypa). — ISBN 978-5-4365-4439-
7. — URL: https://www.book.ru/view5/e6b93c5c9bd6a23756bc1b45e73219ad
https://www.book.ru/view5/7be8c661a57785beaa77184a4ad74f82
3. Muposa, B.O. Professional English and business communication : yuyebuuk / Mugosa B.O., Munacsu
E.T., [TonomapeB M.A. — Mocksa : Pycaiinc, 2017. — 98 ¢. — ISBN 978-5-4365-1990-6. — URL.:
https://book.ru/book/924071—Tekcr: 3JIEKTPOHHBIH.
https://www.book.ru/view5/167ebd15ebb921d1d136772428359677
JonoHUTeILHAS JTUTEpPaTypa
4. Komaposga, 2.I1. [Ipodeccrnonansupiii anrnuiickuii: punancs u kpeaut. PROFESSIONAL ENGLISH
IN USE: FINANCE AND CREDIT : yue6noe nocodue / Komaposa 3.1I1., JIkBoBuu 2.M., CepocTanoBa
H.H. — Mockga : KuoPyc, 2015. — 152 ¢. — (mia 6akanaspos). — ISBN 978-5-406-05169-6. — URL.:
https://book.ru/book/919278  (mara obOpamenus:  09.09.2020). —  TekcT :  DIEKTPOHHBI.
https://www.book.ru/view5/8554ce560d2edf4bca226e86e30ad23b
5. Yukunena JI.C. D¢ddextuBnas xommyHukanus. Effective Communication: YuebHoe mocobue s
CTY/ICHTOB 2 Kypca MarucTpaTypbl 3a04HOH (opMBbl OOyUYEHHsI, BCE HANpaBJICHUS MOJATOTOBKHA. — M.:
dunancoBblii yHuBepcuter, 2020 — 129 c. https://portal.fa.ru/Files/Data/a9fcc763-5a40-4d8a-b34b-
6a1947b64472/Effective_Communication_for_all.pdf

9. Ilepeuenb pecypcoB HHGPOPMAUMOHHO-TEJIEKOMMYHUKAIMOHHOH ceTun «HHTepHET,
HEe00XO0AUMBIX 1JIs1 0CBOCHMS IV CIUTTTUHBI

OnekrponHo-6ubmoTeuHas cuctema BOOK.RU http://www.book.ru

Om-7aiiH clIoBaph JEJI0BOT0 aHTIHICKOrO s3bika_http://www.businessdictionary.com/

Odunmanbublii caliT n3narenbcrBa «Financial Times» www.ft.com

3. OdwunmanbHbii cait n3natenbetBa BBC i1 n3yvarommx aHmTHACKHH SI3BIK

http://www.bbc.co.uk/learningenglish

OdunmanbHbIi caliT n3matenscrBa « Euronewsy http://www.euronews.com

CallT 1 pa3BUTHS TPAMMaTHYECKUX HABBIKOB HA aHTJIMHCKOM SI3BIKE_

https://www.englishgrammar.org

6. CaiiT Ui pa3BUTHS HABBIKOB ayIMpOBaHus U rpamMaTuku http://www.perfect- english-

dgrammar.com

CaiiT 17151 CaMOCTOSITEIBHOTO U3y4YeHHsI aHTIIMHCKOTO si3bika_http://www.memrise.com

8. Caiit misa pabOTHI C MPE3CHTAIUSAMHU U TPOTPAMMHBIM 00ECIIEYECHUEM TI0 UX CO3/IaHUIO
http://www.prezi.com
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9. OduuunanbHbIi aHTIOA3BIYHBINA CAUT A1 MPO(PECCHOHANBHBIX 3KOHOMUCTOB, MEHEIXKEPOB U
ympasienies «MuBecronemus» - http://www.investopedia.com/

10. O¢dunmansHbIi aHTITOA3BIYHBINA 00pa30BaTEIbHBIN CAalT MPOEKTA 110 OHJIAWH- 00YYEHHUIO OT
BEAYIINX MUPOBBIX YHUBEPCUTETOB. WWW.COUISera.orqg

10. MeToauuyecKue YKa3aHus Jsd oﬁyqammnxm 0 OCBOCHHIO JTUCHMIIIIMHBI

st 6oiee 3¢h(peKTUBHOTO M3yUEHUS NUCIUILTMHBI MArHCTPAHTaM HEOOXOJMMO O3HAKOMHUTBCS: - C
cojiepKaHueM pabodel mporpaMMbl TUCHMILINHGI (Janee - PII/T), - ¢ uensMu u 3agayamMu TUCLMITIMHBIL, -
CO CBSI3IMH M3Yy4aeMOW IUCIHMIUIMHBI C JIPYTMMHU JTUCIHHMIIMHAMU 0Opa30BaTENbHON MpPOTpaMMBbl, - C
METOAMYECKUMH pa3pabOTKaMU IO JaHHOW JUCLUIUIMHE, UMEIOLUIMMHCA Ha 00pa30BaTEeIbHOM IMOpTAaJIe.
W3yuenne NIUCHUIUIMHBI MPEIOJaraeT MIUPOKOE HCIOIb30BaHHE HHTEPAKTUBHBIX (OPM PabOTHL
OcHOBHbIE UHTEPAKTUBHBIE (HOPMBI 00YUEHHSI HHOCTPAHHOMY SI3BIKY:

® MyJIbTUMEIUNHAS IPE3EHTALUS — IyOJIMYHOE BbICTYIUIEHUE;

e 00yuarole urpsl (poJjieBble Urpbl, UIMUTALIUH, JI€JIOBbIE UTPBl M 00pa30BaTEIbHbIE UTPHI);

e pasperieHue npobiieM («aHaJIn3 Ka3ycoBy» / «KeWC-aHaJIU3», «MO3TOBOU IITYPM», «I1€PErOBOPHI
U MEJUaIUs»);

® TBOPYECKHE 3a/laHU.

VY4eOHblil mpoliecc, aKTUBHO UCIIOJIB3YIOIUI HHTEPAKTUBHbBIE METO/Ibl 00yUCHHMsI, OPTaHU3YETCs C
Y4E€TOM BKJIIOUYEHHUS B IPOLIECC MCCIEAOBAaHUS M IO3HAHUS BCEX MAruCTPaHTOB Ipynmbl. Tak Jjrobas
(dbopma MMCbMEHHON CaMOCTOATENILHOW paboThl B CBOEH (pMHAIBHOM CTauM NPUHUMAET BUJ 3KCIIEPTHOM
B3aMMOOIICHKU MarucTpanToB (Peer Review).

B mporecce camMoOleHKH W B3aMMOOLIEHUBAHUS MPOUCXOAUT OOMEH OIBITOM MEXAY aBTOPOM
TEKCTa U PELEH3EHTOM. DTOT BUJ I€ATEIbHOCTHU MO3BOJISIET 00OUM y4aCTHUKAM Ipoliecca B MOJHON Mepe
U3JI0KHUTH CBOM UJIEU M KOMMEHTapUU 1o 00Cy»1aeMOMy BOIIpoCy U padorTe.

MeTtoauyeckue ykazaHus OArOTOBKe MYJIbTHMeINHHON Npe3eHTAlMN

Xopolas Impe3eHTalys IOMOTaeT MOHATh BBICTYIMAIOIIErO: OHA IOMOTAET yAepKaTb BHHUMAHHE
ciymaresne. XOpouyr MPEe3eHTAlMI0 OTIMYAET BHATHOE M3JIOKEHHE M XOpollas Mojada mMaTepuana.
Camyro BaXHYIO 4acTh paOOThI MO MOATOTOBKE MPE3CHTALMM MOXHO clellaTh Ha Oymare, He BKIIIOYas
koMmmbroTep. CHavanma HYXHO BbIOpaThb TeMy (€IM OHa CTPOro He 3ajaHa MpEernojaaBaTeeM), 3aTeM
ONPEAEIUTh LEb IPE3CHTALMM W paclpelessieTe apryMEHThl B HY)KHOM Mopsake. Temepb MOKHO
BKJIIOUATh KOMIIBIOTEP M MCKaTh KAPTHUHKU JUIS Mpe3eHTauuu. He cTouT HauMHaTh ¢ MOMCKa KapTHHOK.
Onu yBogaT oT uenu. Eciu y Bac Majnio BpeMeHH, KapTUHKU MOXHO BOOOIIe He UCKaTh. YepHBIM TEKCT Ha
6enom (ouHe, Oyaydr OCMBICIEHHBIM, TTIOMOTAET JIOHOCUTh MBICIIb U 0€3 KapTHHOK.

1. Tema. Tema nomkHa OBITH JOCTATOYHO Y3KOM, YTOOBI B KOHIE MPEUIOKHUTH pEIICHUE
po0OJIeMbl WK c/ieNaTh 4eTKUi BeiBoJ. CyxaiiTe TeMy 10 TeX Mop, MoKa Mpe3eHTalus He yaoKuTcs B 10
KOPOTKHX IMYHKTOB. XOpOIIO CPOPMYIUPOBAHHAs TeMa caMa MOICKa3bIBAET CTPYKTYPY BBICTYIUICHUS.

2. Heasn. Lens mpeseHTanMu A0JKHA OBITH KOHKpeTHOW. DOpMyNHpoBKa ILEIM HAauMHAETCS C
BOMpOCA: YTO s XO4YY M3MEHHTh B MOBEJCHHM, MUPOBO33PEHHM CIIyIaTeNlel MM Kakoi mpoben B HX
3HaHUAX S XO4y BOCHOJHUTH. Hampumep, « Xody, yToObl MOHM CIyIIaTeNd MOHSUIM 3HAYUMOCTb
KOPIIOPATUBHOM 3TUKW». SICHAsI LIeNb ONpeiessieT TOYHOE CoiepyKaHue U 00JIerdaeT noadop apryMeHTOB.

3. Cuenapuii. OGpa3HO TOBOPS, IEJTh MPE3EHTAIIMN — 3TO TO, YTO BBl XOTUTE U3MEHUTH B TOJIOBE
CIJIyILIaTeNs, a CLUEHApPUH — 3TO TO, KaK BbI K IPUJETE K 3TUM U3MEeHEeHMsIM. C IepBOro ciaiaa ayIuTopus
JOJDKHA IIOHMMATh, YTO HMEHHO OHa ceiuac y3HaeT. Ha cnaiine «Cozaeprxanue» cieqyer npsmMo yKasarh,
4yTo OyzAeT nanblie. B xoporeil npe3eHTanum Beerja NpucyTCTBYeT HHTPUTa, TE3UC U aHTUTE3UC, YTOObI
CIIylIaTeI MOIJIM B3IVIAHYTh Ha MpoOJeMy ¢ pa3HbIX CTOpOH. [Inoxas mpe3eHTalusl 3aKaH4MBaETCs
CIIOBaMU <ATO BcE». BMecTo 3TOro HyXHO JaTh KpaTKOE pe3loMe WM BBIBOJA. UTOOBI MOJATOTOBUTH
CLICHApUM, MOYKHO HCIIOJIb30BATh MEHTAJIBHBIE KapThl. /I X CO31aHus CyHIECTBYIOT Pa3HBIC CEPBUCHI,
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Hanpumep, MindMeister u Xmind.

4. Ilpumepbl. Teopus u mpakTHUYECKHME MPUMEpPhl B NPE3CHTALUU JODKHBI  OBITH
cOanancupoBaHbl. PeanpHble HMCTOpHM JIOACH M KOMIAHMW, CKPHHIIOTHI MPOrpaMM M T.0 BCeraa
BBITJISIAST UHTEPECHO U YOeTUTEIBHO.

5. Caaiinbl. UepenyiiTe crnaiiibl ¢ TEKCTOM M W300pakeHUsIMH, He 3a0biBaiiTe npo rpaduxu. Ot
OYEHb «KPEATHUBHBIX» CJIAMIOB C OOJBIIMM KOJIMYECTBOM aHHUMAllUU Cepbe3Has ayJIUuTOpUU OBICTPO
yCTaer.

6. 3aBepmenue. Il10X0€ BBICTYIUIEHHE 3aKaHUYMBACTCS TaK: «ITO BCE, TENEpPb BOMIPOCHI».
Xopomasg Ipe3eHTalus 3aKaHYMBACTCs MHCTPYKLMEM WM BBIBOJOM. MOXHO cKa3aTh, I€ HAUTH
JOTIOJIHUTEIBHYIO HH()OPMALIHIO.

7. LiBeToBOE o(popmirenne. B npesenTanuu 10KkHO ObITH 1—2 OCHOBHBIX 11BeTa. Hampumep, ais
¢dona, Tekcra u uKoHOK. He Mensiite nBera 0e3 HeobxoaumocTu. Eciam BBl Jenaere KOPHOPaTUBHYIO
MPE3CHTAINI0, HWCHOJb3yHTe (upMeHHble IBeTa. Ecnu (QUpPMEHHBIX IIBETOB HET, BOCHOJIB3YHTECH
caiiTaMu 110 Moa00py 1BETOB, Hanpumep, https://flatuicolors.com/.

8. KonrpacrHocth. Ucnons3yiite koHTpacTHbIE 11BeTa. CaMblii OOJBINON KOHTPACT: YEPHBIN U
6enpiii. OcTalibHbIE MOKHO MTPOBEPUTH C MTOMOIIBIO CEpBHUCA TPOBEPKU KOHTPACTHOCTH.

9. Menbmie mpudToB /{18 co3maHus NPE3CHTAIMU BIIOJIHE JOCTATOYHO OJHOTO IIpHQTA.
Bo3emute coBpemenHslii mpugt 6e3 3acedek: Open Sans, Roboto, PT Sans. Oto npocteie 6ecriiatHble
MPUQTHI, KOTOPBIE JIETKO YATATh. AKIIEHTH MOKHO JI€JIaTh, MEHSSI HACKIIIIEHHOCTh IIPUQTA.

10. IIpaBuyo Tpereii. DTO MPaBUIIO CO3aHUS MPE3CHTALMN TOMOTaeT PACHOI0KUTh OOBEKTHI Ha
ciaiiie Tak, 4ToObl IJ1a3 cpa3y BBIIEISUI caMoe BaxkHoe. Pasnenute ciaiii Ha TpeTH BIOJb U MONEPEK.
3HauuMble OOBEKTHI paclojiaraiiTe Ha NepeceYeHHsX. 3HauYuMble OOBEKTHI — 3TO 3aroJIOBKU U
WJUTIOCTPALH.

11. Tekcr Ha caaiige. OnauH ciaij — oJHA MbICIb. TakoM clai/1 JErkKo MPoOYUTaTh U 3alIOMHUTD.
On OyzneT nmoaaep>kuBaTh BHUMaHue ayautopun. CKOJIBKO UIMEHHO TEKCTa OyJeT Ha claije, 3aBUCUT OT
pasmepa ayautopuu. [Ipu aynutopun B CTO 4eIOBEK, YUTATh OOJIbILE JIECATH CIOB Ha ciaiifie OyneT yxe
TPYIHO.

12. Koam4ecTBo caiiioB B npeseHtanuu. IIpocroe mpaBmiio, KOTOpoe MOXKHO B3ATh 3a OCHOBY
IIPU CO3JaHUU MPE3EHTAUN — OJMH CIIaliJl B MUHYTY.

13. U300paxenuss ®ororpadpum 1 MKOHKH IIOMOTAIOT PACKPBITh COACPKAHHUE, HO HE JOJKHBI
€ro 3aMeHsAThb. Eciau Bbl HalLIM KpacuByio (oTorpaduio «B TeMy», KOTOpas HE MOMOTaeT PacKpbITh
MBICIIb, HE UCIIOJIB3YITE €€.

14. OpHoTMNHOCTHL cjaiifoB B mpeseHTanuu Bce AIEMEHTHI JODKHBI OBITH OJHOTUITHBIMH.
CnenaiiTe HECKOJIbKO MMIAOJOHOB JUIs KaXKJOr0 THUMA CIAWIOB: claiJl C TEKCTOM, C H300paKeHHEM,
rpaduxoM. [lanpie mpocTo U3MEHSHTE TOJIBKO TEKCT W M300paxkeHus. lIpe3eHTtanus, rae OJHOTUIIHBIE
AJIEMEHTHI 3aHMMAIOT OJHO U TO K€ MECTO Ha Ka)KIOM CJIaliJIe, BBITIAIUT aKKypaTHO.

IMoaroroBka Kk BHICTYIUIeHMIO. [[Burasch o kapTe Wiy IUIaHy, HAUHUTE HaroBapuBaTh (BaXHO:
He mHcaTh!) TEKCT OCHOBHOM uyacTu. TpeHUpyHTech 10 TeX IOp, MOKa pedyb He CTaHeT JJIs Bac SICHOM,
MIPOCTOM M MOHATHOW. BOoT Tenepp — cnaiiael. Koraa Bel HaroBapuBaJid TEKCT OCHOBHOM YacCTH, TO YK€
MOHSAJIM, KaK UMEHHO JIOJKHA OBITh MPOMJITIOCTPUPOBaHA Baia peyb. CIOXKHBIE MeCTa UILUTIOCTPUPYHTE
rpadukamu, ucnoib3yiite Oonbiie npumepoB. [Ipogymaiite Becrymuienue u ¢unan. He urnopupyiite ux,
OHHU KpaiiHe Ba)kKHbI 7151 peud. VIX MOYKHO HamucaTh U 3ay4HTh.

MeTtoauyeckue ykazaHus 10 NMPOBe/IeHUIO Kelic-aHAJIN3a

3HAaYUTENbHBII MHTEpEC MPEACTABISET MCIIOJIB30BAaHHE NMPH OOYYEHWH WHOCTPAHHOMY SI3BIKY
Kelic-aHaM3a, TO €CTh aHajlu3a Y4eOHbIX KOHKPETHBIX CHUTYallHi, CIelHaJbHO pa3pabdaTbiBa€MbIX Ha
OCHOBE ()aKTHYECKOIro MaTepHaja ¢ Lelblo MOCIeIyIoNero pazoopa Ha ayJUTOPHBIX 3aHATHIX. KpaTko
Keiic MOXKHO OTMpeeNuTh Kak MpodiiemMy, TpeOyronyto pemeHus. IpyruMu cioBaMu CTyI€HTaM JaeTcs
ucxoaHas WHQOpManus, OTHOcAmasAcs K mnpoOieme, TpeOyromeil pemenus. CTyIeHTaM HYXHO
CUCTEMAaTU3UPOBATh M IPOAHAIU3MPOBATH TEKCTOBBIE MaTepHalbl, caenatb HTepHeT-3ampoc aid
YTOUYHEHMS JIeTalIel pacciae0BaHus U T. II.
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AHanu3 kelica mpeanoiaraeT BeIMOTHEHUE CTYICHTAMH CIEAYIONMUX § I1aroB:

1. O3HaKOMIIEHHE C TEKCTOM JUIsl JOCTUKEHHs OOIIEr0 MOHUMAaHUs, TIOHUMaHUs CyTH MPOOIeMbl
¥ O3HAKOMJICHHMSI C OCHOBHBIMH II€PCOH@XaMH C pa3HOOOpa3HBIMH TOYKaMu 3peHus. Hammcanue
Summary , T.e. 0TpabOTKa HaBbIKA «YKHUMAaTh)» TEKCT.

2. ®opMynHupoBKa MPOOJIEMBI ¢ TOYKH 3PEHUSI HHTEPECOB OM3HECA, a He KOHKPETHOTO IEPCOHAXa,
TPYNIbl WA JOTOBAPUBAIOLIEHCS CTOPOHBI.

3. CocraBnenue cnucka «aeiictyromux» muil (Cast of Characters) ¢ kpaTKoi XapaKTepUCTHKON
KaXKJI0TO0.

4. YcTaHOBIIEHUE XPOHOJIOTHH COOBITHIA (KaK COOBITHS pa3BUBAIOTCS BO BPEMEHH ).

5. CocraBnenue cnucka mpobieM (issues), CBSI3aHHBIX C OCHOBHOM, OTPaHKUPOBAHHBIN B MOPSIIKE
3HAYUMOCTH ITHX TPOOIIEM.

6. [Ipennoxenust (Options) BO3MOXKHBIX MyTE€H pelieHus mpo0aeMbl 1 000CHOBaHUE (M3JI0KCHHE
«ILTIOCOB» U «MHHYCOBY) — MPEJIOKEHHBIX MyTEH JOIKHO OBITh HECKOIBKO.

7. PekoMenaanuu 1o akTyanu3auu (IPeTBOPEHHIO MyTeH perieHus MpoOIeMbl B )KU3HB).

8. TlomaroBerii miaH paeicTBus. Pe3ynbTaThl HEOOXOAMMO TPEACTaBHTH OO B (dopMme
MUCbMEHHOW aHAMTUYECKON 3aMUCKH, THO0 B BUIEC MYJIbTUMEIUITHON MTPE3CHTALIUN.

[Ipu obcyxneHnn Keiica BO3MOKHA AMCKYCCHsI, B XOJ€ KOTOPOW CTYIEHTHI BHIpAaOaTHIBAIOT U
MPUHUMAIOT KOJUIEKTUBHOE PELICHHE.

MeTtoanyeckue yKa3aHusl 1O NOATOTOBKE H TNPOBEAEHUIO POJIeBOIl/ [1eJI0BOi MIPHI
IMoaroroBuTENBLHBII 3TA

® U3YYCHHUE «CIICHAPHS» C OINpPENEICHHUEM IPEToAaBaTesieM IIeNd, COJEPKATeIbHONH CTOPOHBI
UTPBI, 3HAKOMCTBO C MpaBUJIAMH, PETJIAMEHTOM; ® KOJUICKTUBHOE, OO0 HEMOCPEACTBEHHO C y4acTHEM
MpernojaBaTeiss pacHpeeieHne poJied YYacTHHUKOB, MHCTPYKTAX IO POJsM, (opMHpOBaHHE MalbIX
Ipymn;

® TI0JIrOTOBKA MaTepUATBHOTO 00ECIEUeHUS UTPHI (€CJIH B 3TOM €CTh HEOOXOMMOCTB ).

Paboumnii 3Tan (pa3pirpsiBaHue posei)

e TpyIIoBas paboTa HaJ 3a/IaHHUEM;

® MEXIPYIIOBas JUCKYCCHUs (€ciu TOoro TpedyeT CLeHapHii), onpeaesieHue rpynrnoBoi MO3UIUN
o 00CyX/1aeMOMY BOTIPOCY;

e 3amuTa (Mpe3eHTalrsl) Pe3yIbTaTOB, BHIPAXKAIOIIUX COBMECTHYIO MO3UIMI0 MAJOW TPYMIbI MO
TeMe OO0CYKICHHUS.

3ak/II049uTeNbHBIN ITAN

¢ GpopmynMpoBKa OOIIMX BHIBOJOB MO pe3y/lbTaTaM TPYIIOBOTO aHAIM3a CUTYAIlMH, TIOJIBEICHHIE
UTOTOB;

e oIeHKa paboOThl MaJIbIX TPYII TpernoaaBareneM (CaMOOIEHKa YYaCTHHKOB IHCKYCCHU C UX
COOCTBEHHBIMH KOMMEHTApUsAMU). MeToAnYeCKue PeKOMEHIAINH [0 MPOBEACHUIO POJIEBBIX/ JEIOBBIX
Urp.

Jenosaa uzpa npencrapisier co00i MMUTAIMIO NPO(EeCcCHOHATBHOOPUEHTHPOBAHHOW paboueit
CHTyallud, B KOTOpPOW BOCIPOW3BOIATCS pEalbHBIC YCIOBHs, OTpPabaTHIBAIOTCS KOHKPETHHIC
crnienn(pruIeckre orneparnuu, MOICITUPYETCsl COOTBETCTBYIOIIUI pabounii mporiecc.

IMoaroroBUTEILHBIN 3TAI

® H3yUCHUE «CIEHApUS» C OMpPENEICHHEM IpernoaBaTelieM IEeNH, COJEPKaTeIbHOW CTOPOHBI
UTPBI, 3HAKOMCTBO C TIPAaBUJIAMH, PETIIAMEHTOM;

® KOJUIEKTUBHOE, JTHMOO HEMOCPEJACTBEHHO C YyYacTHEM IpernojaBarels pachpeeseHre poJieit
YYaCTHUKOB, HHCTPYKTAXK MO POJISIM, POPMUPOBAHUE MAJIBIX TPYIII;

® 10/IF0OTOBKA MaTEPHUAIBHOTO 00ECIIEYCHUS UTPHI (€CITH B 3TOM €CTh HEOOXOIUMOCTB ).

Pabounii 3Tan (pa3sirpbiBanue poJiei)

e rpyImnmoBas paboTa HaJ 3a/laHUEM;

® MEXTPYNIOBasi TUCKYCCUS (€CTTU TOTO TpeOyeT ClieHapuii), omnpeeieHIe TPYNIOBOW MO3UIIUN
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o 00CyX/1aeMOMY BOTIPOCY;

e 3anuTa (Mpe3eHTalus) pe3ybTaToOB, BHIPAKAIOIIUX COBMECTHYIO MO3UIUIO0 MAJION TPYIIIbI 110
TeMe OO0CYKICHHUSL.

3akJII0YUTeIbHBIN dTAll

¢ (hopMynupoBKa OOIIMX BBIBOJOB 10 PE3yIbTaTaM I'PYIIIOBOTO aHAJIM3a CUTYAIUH, TIOBEICHUE
UTOTOB;

e oIreHKa pabOThl MajbIX TPYII MpernojaaBareieM (CaMOOlleHKa YYaCTHUKOB JUCKYCCHU C HX
COOCTBEHHBIMH KOMMEHTAPUSIMH).

MeTtoauyeckue yKa3aHus 110 MOATOTOBKeE M YYACTHIO B TMCKYCCHU

Lenp auckyccuM Kak METOAA HWHTEPAKTUBHOTO METOJa OOY4YeHHS COCTOUT B CO3JaHUU
KOM(OPTHBIX YyCJIOBHM OOy4eHHs, NpU KOTOPHIX MArUCTPaHT WM CIylIaTellb YYBCTBYET CBOIO
MHTEIJUICKTYaJIbHYIO COCTOSITEIIbHOCTh, CBOIO YCIEMIHOCTH. VIMEHHO 3TO JAenaeT MPOAYKTUBHBIM CaM
nporuecc o0y4eHus, 1aeT 3HaHUS U HaBBIKH, cO37aeT 0a3y Juis paboThI MO PEIICHHUIO MPOOIIEM MOCIE TOTO,
Kak 00y4eHHe 3aKOHUYUTCH.

Jluckyccus, Kak OJWH M3 METOJIOB MHTEPAKTHBA, MPEACTaBIsSeT COOON IieNeHanpaBiIeHHOE
00CYXJIEHHE OIPENIeIIEHHOT0 KOHKPETHOTO BOIPOCa, KOTOPOE COMPOBOXKIACTCI OOMEHOM HAESIMH,
MHEHUSIMU, MBICIISIMH MEXAY CTYJCHTAMH TPYIIIIBL.

[TpuHIHIB pabOTH HA MHTEPAKTHBHOM 3aHATHUU B ()OpPME JTUCKYCCHU:

Kaxxaplii ydacTHUK IUCKYCCHH IO JIFOOOMY BOIIPOCY UMEET MPaBO Ha cOOCTBEHHOE MHeHHUE. OTCYTCTBUE
MPSIMON KPUTHKE JIMYHOCTH, KPUTHKE MOXKET IMOJBEPTHYTHCS TOJBKO HWaes. Bce, uyTo obOcyxkmaercs u
TOBOPHUTCS BO BPeMsI TUCKYCCHH — HE PYKOBOJICTBO K JIEUCTBHUIO, a HHPOPMAIIHS K Pa3MbIILICHUIO.

MeTtoauyeckue peKOMEHJANMH MO0 YTEHHK)  HAYYHBIX TEKCTOB, COCTABJIEHHIO
TEPMHUHOJIOTHYECKOI0 CJIOBAPH (IJI0CCAPH), HAITUCAHUIO AHHOTALMM M 0030pa JINTePaTypPbl

CaMocCTOsITeTbHOE YTEHHE ayTEHTHYHOH MpodecCHOHATEHO OPHEHTUPOBAHHON JTUTEpaTyphl (He
MeHee 3 UCTOYHUKOB) MPOU3BOAUTCS C IIENIBIO MOUCKA 3a/IaHHON WH(OPMAIIUU, €€ CMBICIIOBOM 00pabOTKH
U (QUKcallMd B BUAC TEPMHHOJIOTHYECKOTO CJIOBaps W AaHHOTAIMM Ha KaX/blii MCTOYHUK. B ciydae
HEOOXOJIMMOCTH, PEKOMEHIYETCS OCYIIECTBIATh NHCHbMEHHBIN TMEepeBOJ C AaHIJIMICKOro s3blka Ha
pycckuil. To MOryT ObITh (parMEHTHl HAYYHBIX MOHOTpaduil, CTaTbU U3 MEPUOJUYECKUX HAYUHBIX
u3aHuil  (Kak TeYaTHBIX, Tak U VIHTepHeT-u3gaHMii) WM HAYYHBIX TOMCKOBHKOB  Kak
http://scholar.google.ru/, http://thomsonreuters.com/conference-proceedings-citation-index/ WIH
http://www.scopus.com/.

O0bemM TekcTa (TEKCTOB) JJISI CAaMOCTOSATENILHOTO UTEHUSI COCTABIISIET HE MEHee 3 HMCTOYHUKOB
(cratbs oObemoM B 15 u Oonee cTpaHUWI]) M TpeanoyaraeT 00sS3aTelbHOE COCTABICHHE CIOBaps
(rmoccapus) mnpodecCHOHANBHBIX W HAay4YHBIX TEPMHUHOB U aAHHOTAIIMH K KaXJIOW CTaThe.
[TepBOMCTOUHUKH MPOYUTAHHOW JIUTEPATYphl MPEIOCTABISAIOTCS B OPUTHHAIBLHOM BHUJAE HIM B BUJE
KCEPOKOIMH C yKa3aHWEM BBIXOJHBIX JTaHHBIX JUIS IEYATHBIX WCTOYHHKOB M IEYaTHOTO BapHWaHTa, CO
cchUTKOM Ha IHTEpHEeT pecypc A MaTepHUasoB, B3STHIX U3 IHTepHET-U3JaHMiA.

CocraBjieHHe TEPMUHOJIOTMYECKOI0 cJI0Baps (rjoccapusi)

UreHue mnpodecCHOHANBHO OPHUEHTHUPOBAHHONW JUTEpaTyphl MpeanojiaraeT o0s3aTenbHOoe
COCTaBIICHHE TEPMUHOJIOTHYECKOTO CIIOBAPS MPO(EeCCHOHANBHBIX TePMHHOB. [IoMHUMO OCHOBHOM HETH —
paciiMpeHusl JIGKCHUECKOTO 3amaca - MpUMEHEeHHe Takod (opmbl pabOThl MarucCTpaHTOB MOKET
CIIOCOOCTBOBATH:

- CO3JaHUIO JOIOJIHUTENBHOW S3BIKOBOM 0a3bl [JIs WCMIOJB30BaHUS B Y4eOHBIX U
poeCCHOHATBHBIX LENSX (HAIMCaHUE CTaTe, TOKIIaJ0B HA HHOCTPAHHOM SI3bIKE U T.]1.);

-] paclmMpeHHIO (HITOTOrHYECKOro OIBITA CTYACHTOB IIYTEM S3BIKOBEIUECKOrO aHAIN3a CIIOB,
MIPaBWJI UX 3aIMCTBOBAHUS B PYTHE S3BIKH,

- HU3YYCHHIO CIIOCOOOB CIIOBOOOpA3OBaHMS.

[Ipu cocraBieHUM TIIOCCapUsi MaruCTpaHTaM PEKOMEHAYETCS PYKOBOJICTBOBATHCS CICTYIOIIUMU
OOIIMMHU TTpaBUIIAMU:
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v/ 0TOOpaHHBIC TCPMHUHBI U JIEKCUYCCKUE SMHUIIBI JOJDKHBI OTHOCUTHCS K IIUPOKOMY M Y3KOMY
POdUITIO CHIETINATEHOCTH;

v/ 0TOOpaHHbIC TEPMHUHBI U JIEKCUYECKHE CAUHUIIBI JODKHBI ObITh HOBBIMH UIS CTY/ACHTA U HE
nyO6nupoBaTh paHee U3y4eHHbBIE;

v/ 0TOOpaHHBbIC TEPMHHBI U JICKCHUYCCKHE CIUHUIIBI JODKHBI OBITh CHA0KEHBI TPAHCKPHUIIIHEH (B
cllydae HeOOXOJMMOCTH) M TIEPEBOJOM Ha PYCCKUH s3bIK (BO M30ekaHHE HETOYHOCTEH PEKOMEHIYeTCs
M0JIb30BATHCS CHEIUAIM3UPOBAHHBIM CIIOBAPEM);

v/ 00111ee KOJIMYECTBO OTOOPAHHBIX TEPMUHOB HE JOJDKHO OBITH MeHbIie 200 eauHuUIL;

v/ O0TOOpaHHBbIC TEPMHHBI U JICKCHUYECKUE CIUHMIIBI MPEIHA3HAYCHBI KaK Ul aKTUBHOTO, TaK W
MIACCUBHOTO YCBOEHHS. TepMUHOIIOTMYECKUI CJIOBaph WM TJIOCCApHUl JOJDKEH MPeICTaBIsITh CO0Oi
CJIOBaph Y3KOCHEIUAIM3HUPOBAHHBIX TEPMHUHOB B KAKON-IMOO OTpaC/id 3HAHUH C TIEPEBOJOM Ha PYCCKHIA
S3BIK.

CrnoBa W CJIOBOCOYCTAHHSI TPUBOAATCS B Ha4dallbHOH (opMe, pacroiararoTcs B ai(aBUTHOM
MOPSAZIKE U JOJDKHBI ObITh OpOpMIIEHBI B BHAE TaOMUIBI MM aKKypaTHOTO CIHCKAa B JBYX KOJIOHKaX:
WHOCTPAHHOE CJIOBO WJIM CJIOBOCOYETAHHE - ONIPEIEIICHUE - TIEPEBOJI HA PYCCKUH S3BIK.

TepMuHONIOrMYECKUH CIOBaph (TIoccapuii)
10 MMPOYUTAHHOM CIELUAIBHOM JIUTEPATYpE MarucTpaHTa

(®.1.0.) u rpymma

Ne i/ TepMmuHbl Onpenenenue IlepeBon

1. performance-related pay | A salary or wages paid | orara o
based on how well one | mpousBoauTEILHOCTH
work

2. Allocation of resources pacnpezeneHue

pecypcoB
3.

Jlist coctaBneHust cioBaps (Tioccapusi) peKOMEHIYeTCs UCTIOIb30BaTh CIIOBAPH:

1. On-naiin CII0Baphb npodeccHOHATBHBIX TEPMUHOB Investopedia -
http://www.investopedia.com/dictionary/

2. CnoBaps ABBY'Y Lingvo Online http://www.lingvo-online.ru/ru

Hanucanue annorauuu (abstract)

ABTOpCcKasi aHHOTallMsg K CTaThe WIM TPOEKTY — OTO KpaTKas XapakTepUCTUKa pPadoTHI,
coJieprKaliasi TOJIbKO MepedyeHb OCHOBHBIX BOMPOCOB. B 3TOM cMbICie CIOBO «aHHOTAIUS» MOXKET OBITh
UCIOJIb30BaHO B KAYECTBE CHHOHMMA TEPMUHY «pe3tomey (cTaTbh) / «abstracty.

AHnHOTanuu MoryT ObITh 1o 00veMy oT 100 mo 300 cioB B 3aBUCHMOCTH OT CJOXHOCTHU
MaTtepuaia ¥ TpeOOBaHUI KOHKPETHOro >XypHana. [lepen MOMHBIM TEKCTOM CTaThbH pa3MeEIIaeTcs
CTPYKTYpUpPOBaHHAas aHHOTalMs (pe3loMe) — TOYHOE H3JI0KEHUE COJep’KaHUsl CTaThU, BKJIOYAlOlIee
OCHOBHBIE (PAKTHMUYECKHE CBEJCHMS U BBIBOJIBI, O€3 JOMOIHUTEIbHOM MHTEPIPETAMH UM KPUTHUYECKUX
3aMeuyaHuil aBTopa cTaThbU. TEeKCT aHHOTAlUHU JOJKEH OBbITh peJeBaHTEH, T.e. HE JOJDKEH COAepXkaTb
uHpoOpMalNo, KOTOpoi HEeT B cTarbe. OHA JODKHA OTJIMYATHCS JAKOHUYHOCTBIO, YOETUTEIHHOCTHIO
(hOopMyYyTUPOBOK, OTCYTCTBHEM BTOPOCTENIEHHON MH(opMmaiuu. BriroueHne B aHHOTAMIO CXeM, Ta0JIHII,
rpadMKOB U PUCYHKOB HE JoIycKaercs. TeKCT aHHOTallMM JOJDKeH HayMHAThes (pa3oif, B KOTOpOH
chopmynupoBaHa rinaBHas Tema cratbu (Thesis Statement). CBenmenus, coaepkamuecs B 3arjiaBUU
CTaTbU HC OOJDKHBI MOBTOPATHBCA B TCKCTC AHHOTAIUU. B Tekcte AHHOTaluu CJICAYCT YHOTPGGJIHTB
CUHTAKCUYECKHE KOHCTPYKIIMHM, CBOWCTBEHHBIE $3BIKY HAy4YHOTO CTWIA, H30erarb CIIOXKHBIX
IrpaMMaTUYECKUX KOHCTPYKUMU. B Tekcre aHHOTaluu CilaeayeT IPUMEHATh CTaHIAPTU30BaHHYIO
TepMuHOjoruio. CokpaiieHus: 1 abOpeBHaTypbl B TEKCTE aHHOTAlMU He nomnyckaioTcs. CrienyeT uzderath
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yIOTpeOIeHUsT MalIopacpoCTpaHEHHBIX TEPMHHOB. B aHHOTanuu HEoOXOAMMO COOIIOAATh EIUHCTBO
TCPMHUHOJIOTUHU CO ctaThéil. B TekcTe AHHOTaOuu CJIICAYET NPUMCHATh 3HAYMMBIC CJI0OBa U3 TEKCTAa CTAaTbU
JIIsL obecrieueHust ABTOMATU3UPOBAHHOI'O ITOUCKA.

AHHOTALM K CTAThE JODKHA OBITh:

- nH($OPMATUBHOM (HE colepKaTh OOLIHNX CIIOB);

- OPUTMHAJIBHOI;

-COJIep>KaTeNIbHOM (0TpakaTh OCHOBHOE COACPKAHUE CTAThU U PE3YJIbTATHI UCCIIEIOBAHUN );

- CTPYKTYPHPOBAaHHOH (CJIEIOBATh JOTUKE OMUCAHUS PE3YIbTAaTOB B CTaTheE).

PacnpocTpanenHas CTpykTypa aHHOTaUMU CIEAYIOLIAs: BBEICHUE, LEIW W 3aJa4d, METOJBI,
PE3YIbTATHI, 3aKIIFOUYCHHUC.

AHHOTaL[I/IH BKJIIOYACT CIACAYIOIIUC ACIICKThI COACPIKAHUA CTAaTbH:

\/ npeamMeT, TEMYy, LEIIb pa6OTI>I;

\/ MCTOJA UJIKM METOHOJIOIHIO IIPOBCACHUA pa6OTLI;

v/ pe3ynbTathl paboThl ( HHOTIA YKa3bIBACTCs 00J1ACTh IPUMEHEHHS PE3y/IbTaTOB);

v/ BBIBOJIBL;

MGTOIH)I B aHHOTAIUU TOJILKO HA3bIBAKOTCA. PeByJII)TaTI)I pa6OTI>I OIMHUCBIBAIOT NPCACIBbHO TOYHO U
I/IH(bopMaTI/IBHO. HpI/IBO,Z[}ITC}I OCHOBHBIC TCOPCTUYCCKHUEC UH OSKCIICPUMCHTAJIBHBIC PE3YJIbTAaThI,
¢dakTuueckue aHHBIE, OOHApY)KEHHBIE B3aMMOCBS3M M 3aKOHOMEpHOCTH. Ilpum sToM oTrmaércs
MNpeANOUYTCHUEC HOBBIM pPE3YyJIbTaTaM UW BbIBOAAM, KOTOPBIC, 110 MHCHHIO aBTOpa CTaTbU, HMCIOT
MMPAKTUYCCKOC 3HAYCHUC. CJICZIyeT YKa3aTtb NpCACibl TOUHOCTH U HAACKHOCTHU JAHHBIX, 4 TAKKE CTCIICHDb
X OOOCHOBaHUSL. BLIBOI[BI MOTYT COINPOBOXKAATHECA PECKOMCHIAAIUAMHU, OLICHKAMH, IMPCHIIOKCHUIMU,
OIMMCAaHHBIMHU B CTAThEC.

O0s3arenspHON qepToﬁ dHHOTaluu sABJISACTCA (bOpMaHbeIﬁ CTHUJIb H3JIOKCHHUA M JIOTNYCCKasda
opranu3anuvs COACPIKaHUA. I[J'ISI pemicHuA I[aHHOﬁ 3ala4yu PCKOMCHAYCETCA HCIOJb30BATH A3BIKOBBLIC
KJINIIE.

SI3BIKOBBIE KJIHIIIE OJA TEKCTa aHHOTAlluUu

The purpose/objective of the study/research was to find out reasons why.../to create a process .../
to examine.../to develop.../to design.../to determine.../to study...

In addition, our task was to ....

The work/study was commissioned by...

In the theoretical part of the study the main issue was ....

Previous studies have indicated that...

Data for this study were collected by ...

The information was gathered from literature, newspapers, Internet and by interviewing..

In the empirical part of the study the main concern was finding out the reasons why ...

The empirical part was done by interviewing ....

This study was carried out in/at....

The data for this thesis were collected.. The study showed... The study proved...

The results of the study show.... However,... The final result of this thesis was...

As a result of this project / thesis...

Based on the findings...

Little support was found for...

Contrary to expectations, the results indicated....

In short,...

The results can be applied to ....

Further study is required to...

[Tpumepbl XOpOWIMX AHHOTAIMKA Il PA3TUYHBIX THUIIOB cTaTeil (0030pbl, HAay4YHBIE CTaThH,
KOHICIITYyaJIbHbBIC CTaThbu, IMPAKTUYCCKUC crart I)I/I) MMpEaACTaBJICHEBI Ha caiite n3gareiibCrBa
EmeraldGroupPublishing (M3HAYATTBHO - MCBUniversityPress):
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Hanucanue 0630pa uteparypsl (literature review)

O630p nuTepaTypbl (MakCUMalIbHBIA O0BEM — 4-5 MEYaTHBIX JIMCTOB) — 3TO TEOPETUYECKHMA
(dbyHIaMEHT cTaThu. 3agava 3TOro dTana — 0003peTh, TO €CTh MOCMOTPETh, YTO OBUIO CAETAHO JPYTHMH
nucciaeaoBaTeisiMm 10 Bac. B XopomemM 063ope JIUTCPATypbl aBTOP CTATbHU HCE IIPOCTO 0606H_[aeT
COJIep’KaHue JAPYTrUX HAYYHBIX padoT, HO JeNNaeT KPUTUYCCKUI aHaIu3, PEOPraHu3alrio U CUHTE3 TOTO,
yTO0 OBUIO CKa3aHo A0 HEro. FJ’IaBHOC, qTo Tpe6yeTc;1 AJI1 HallMCaHus XOpOHIEro o630pa — Balia
CIOCOOHOCTH 00paboTaTh MHPOPMALIMIO U3 MHOTHX HWCTOYHHMKOB, KPUTHUYECKH €€ MpPOaHAIM3UPOBATH H
IpEaACTaBUTH CACIIaHHBIC BaMH BbIBOJEI B KOMHaKTHOﬁ, JIOTUYHOH (bopMe.

OcHoBHbIE 3Tanbl padoThbl HAJL 0030POM JINTEPATYPbI:

Ortan 1. 3aganue napamMeTpoB MorcKa (OnpeIesieHue TEMBI).

Oran 2. [Touck nureparypsl.

Ortan 3. CocTaBieHuUs CIIUCKA IUTEPATYPHI.

Oran 4. Onpenenenre HEHHOCTH UCTOYHUKOB, BBIOOP HanboJiee EHHBIX.

Oran 5. Urenue, o0030p nuTeparypbl, pedepupoBaHue Hambonee LEHHBIX HCTOYHUKOB
uHpOpMaLnu.

Oran 6. Coznanue npeaBapuTeIbHOIO BapuaHTa 0030pa JIUTepaTyphl.

Otan 7. YTOYHEHHUE KIIIOYEBBIX CIIOB, CyeHue TemaTuku. Jtan §. Co3gaHue OKOHYATEIHHOTO
o630pa JINTCPATYPBHI. HpI/I HaITMCaHUHUu 063opa HpO‘IHT&HHOﬁ JINTCPATYPhI H606X0,I[I/IMO YUYUTBIBATHL TOT
¢dakT, 9YTO M caM ITOT pa3/ien UMEET OIpPEIACIICHHYI0 CTPYKTYpYy - BBOJHYIO YacTh, OCHOBHYIO U
3aKJIIIOYUTCIIbHYTO. PGKOMGH,I[yeTCSI HCIIOJIb30BaTh KIIMIIC, HAIIPUMED, CJ'ICIIYIOH_II/Ie:

The work of X indicates that ... The work of X reveals that ... The work of X shows that ... Turning
to X, one finds that ... Reference to X reveals that ... In a study of Y, X found that ... As X points out, ... X
has drawn attention to the fact that ... X claims that ...

The work of X asserts that ... X feels that ... However, Y does not support X's argument that ...
According to X... It is the view of X that ... The opinion of X is that ... In an article by X, ... Research by
X suggests that ... X has expressed a similar view. X reports that ... X notes that ... X states that ... X
observes that ... X concludes that ... X argues that ...

HpI/IMepH JIUTCPATYPHBIX 0630p0B U COBCTBHI IO HAIMMCAHWIO MNPCACTABJICHBI Ha CICAYIOIIUX
o0pa3oBaTeNbHBIX caliTax:

v A Guide to Writing in Economics -
http://dipeco.economia.unimib.it/Persone/Gilli/resources%20for%20young%?20eco
nomists/A%20Guide%20t0%20Writing%20in%20Economics.pdf

v Purdue University Online Writing Lab - https://owl.english.purdue.edu/owl/resource/994/04/
and https://owl.english.purdue.edu/owl/resource/666/01/

v University of Toronto Writing Center - http://www.utoronto.ca/writing/litrev.html « Literature

Review Resources . AmericanUniversityLibrary -
http://www.library.american.edu/Help/research/lit_review/index.html
v University of California-Santa Cruz Library -

http://quides.library.ucsc.edu/c.php?g=119714&p=780944

v University of South California — http://dissertationedd.usc.edu/writing-a-short-literature-
review.html

MeTozmqecmle PEKOMEHAAUHA 110 MOATOTOBKE K THCKYCCUHA

Juckyccus — 3TO LieTieHanpaBIeHHOE 00CYKIEHHE KOHKPETHOTO BOIIPOCA, COMMPOBOKTAFOIIIEECH,
OOMEHOM MHEHUSMH, HIESIMH MEXIy IByMs M Oojiee JMLIaMHu. 3ajgada JUCKYCCUU - OOHApYKUTh
pasnuuus B TOHUMaHUHU BOIIPOCA M B CIIOPE YCTAHOBHUTH UCTUHY. J{UCKyccuu MOTYT OBITH CBOOOAHBIMH M
ynpasiaseMblMi. K TexHHMKE yIpaBiIIeMON JIHUCKYCCHUM OTHOCATCA: YETKOE OIpEAeNICHUE LEelu,
IMPOrHO3UPOBAHUE PCAKIIMU OIIIIOHCHTOB, INJIAHUPOBAHHWE CBOCTO IMOBCACHHSA, OIPAaHUYCHHUC BPEMCHH Ha
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BBICTYIUIEHUS M MX 3aJlaHHas ouepenHocTh. ['pynmosas nuckyccus. s npoBeaeHHs] TaKOW TUCKYCCHU
BCE CTYJEHTHI, IPUCYTCTBYIOLUE HA MPAKTUYECKOM 3aHITHH, pa30UBAIOTCS Ha HEOOJbUINE MOATPYIIIBL,
KOTOpbIE OOCYXIal0T T€ WM HHBIE BONPOCHI, BXOJAIIUME B TeMmy 3aHATHSA. OOCyXIEHHE MOKET
OpPraHHU30BBIBATHCS ABOSIKO: JTMOO BCE MOATPYIIHI aHATU3UPYIOT OJUH M TOT K€ BOIMPOC, JTUOO0 KaKasi-To
KpyIHasi TeMa pa30uBaeTcsl Ha OT/ICNIbHBIC 3aJaHMUs.

Jlyig mpoBeieHUs! IUCKYCCUU HEOOXOAUMO:

- BbIOparh TeMy JHMCKYCCHH, €6 MOXKET IPEIIOKHTh KAK MPEIIOaBaTelb, TaK W CTYICHTHL. |
Brigenuts npobnemaTuky. O603HaUNTh OCHOBHBIE CITIOPHBIE BOIIPOCHI.

-PaccmoTpeTs, HcTOprUecKre U COBPEMEHHBIE MTOIXOIbI 10 BBIOpaHHON TeMe.

- [Togo6pate nuTepatypy.

- Beinicarb TE3UCHI.

- [Ipoananu3upoBaTh MaTepua U ONPEIEIUTh CBOIO TOUKY 3PEHHUS 10 TaHHOM npolieMaTuke.
MeTtoanyeckue peKOMeHAAlMH 110 NOATOTOBKeE 324eTHOI0 KOMAH/IHOT'0 HAYYHO
HCCJIeI0BATEIbCKOI0 MPOEeKTAa HA HHOCTPaHHOM si3bIke (Team Research Project)

B TeueHue Moayisi MaruCTpaHT BBINOJHSET PA3jIMYHBIE 33JaHMUSI HA MPAKTUUYECKUX 3aHSATHSIX.
Crnenytoniye MUChMEHHBIE TBOPYECKHE W HCCIEAOBATENbCKUE PAOOThI BBIMOIHSIIOTCS MaruCTpaHTOM
CaMOCTOSITEJIHO B TEUEHUE MOAYJIS:

1) nuChbMEHHBIN TEPMUHOIOTUYECKUI cloBaph (Timoccapuil) (Munumym 100 enunun);

2) TpY aHHOTAILIUU K CTAaThsIM M KHUTaM [0 TeME HayYHOI'O UCCIIEIOBaHMS;

3) mUChbMEHHBIA OTYET O KOMaHAHOM Hay4yHO-HccienoBaTesnbckoM mpoekte (Project Summary)
WIA THCbMEHHBIN JUTEepaTypHBId 0030p nureparypsl (Literature review) (He MeHee 3 HCTOYHHKOB).
YcnenHoe BBIMOJIHEHUE BCeX padoT SIBISIETCS OCHOBaHUEM IS AOIYCKa K C/1aye 3a4era.

OCHOBHOM  IIEJIBI0  HAyYHO-MCCIEAOBAaTEIbCKOTO  IMPOEKTAa  MAaruCTPaHTOB  SIBJIAETCS
CaMOCTOSITENILHOE BBIMOJHEHHE KOMAaHTHOW HAyYHOUCCIIEIOBATEIbCKOM pabOThl, CBA3aHHON C pEIIeHUEM
npodeccnoHaNbHBIX 3a7a4, HEOOXO0AMMOM B JaibHeWIel NpopecCuOHANIbHON U HAyYHOU JesTeIbHOCTH
MarucTpoB.

Bce BUaBI ayTUTOPHBIX U CaMOCTOSITENIbHBIX pabOT, KOTOPbIE MAarkCTPaHT BBIMOIHSIET BO BpeMs
MOJyJIsl HallpaBlieHbl Ha KaueCTBEHHOE BBHIMOJHEHUE JaHHOM mpoekTHoM pabotel (Team Research
Project). Komanna MaructpaHToB, BBITOJHSIONIMX MPOEKT, OJKHA COCTOSTh U3 3-4 4eloBeK, KOTOphIE
aKTUBHO U B PaBHOW CTENEHU IPUHUMAIOT Y4aCTHUE B YCIIEITHOM BBIIIOJHEHUH IIPOEKTA.

OCHOBHBIMU 3TanaMu pabOTHI HaJl TPOEKTOM SIBIISIFOTCSI:

1. BeiGop TeMbl ipoekTa, (GopMyIUpPOBKa €To LU U 3a/1a4.

2. IlponymbiBaHuE MyTeH, cIOCOOOB AOCTHKEHMS 1I€NU MPOEKTa (BO3MOXKHBIX METOJOB IOMCKa
HE00X0AUMOW HH(POPMALINH, UCCIIEOBAHUS, TBOPUECKUX PEIICHU).

3. ®opMyIUpOBaHUE 3HAYUMOM B UCCIIEIOBATEIHCKOM ILJIaHE MPOOJIEMBI; BBIIBHYKCHUE TUITOTE3HI.

4. VlccnenoBarenbCKUi MOMCK MyTeH perieHus npobdiemsl (aHamu3, o0paboTKy, MHTEpIpeTaLus
JTAHHBIX).

5. Odopmnenne KomaHTHOrO Hay4YHO-HCCIIEOBATEIBCKOTO (AJIEKTPOHHOIO) MOPTHOIHO
(aHHOTAIMS K HAYYHO-UCCIIEIOBATEILCKOMY MPOEKTY; 00muii rinoccapuii (He meHee 100 enunwmir); 0630p
mutepatrypel  (Literature Review); oTdeT o pe3ynbTaTaXx HayYHO-HCCIEIOBATEIbCKOIO MPOEKTa,
npe/icTaBiIeHHbIN B Buje npe3enTtanuu Power Point, Prezi).

6. 3amuTa BBINOJIHEHHOTO MPOEKTA.

7. KonnektuBHoe oOCYyXKIeHHE, OIL[EHKA IMPOEKTa, (OPMYIUPOBAHUE BHIBOJOB M IMPEIAJIOKECHHH.
Onucanue HayyHO-UCCIen0BaTeIbCKON paboThl (Project Summary)

[Ipy HanmucaHuM KpaTKOro ONHCaHUs HaydHO-HccleAoBareiabckoil padotsl (Project Summary),
00bEeMOM 2/3 CTpaHHIIbI, CIEyeT NMPUAEPKUBATHCS CIETYIONINX PEKOMEHIAIIHIA:

1. TuTynbHBIA JTUCT

2. HanMmeHOBaHME HAYYHO-HUCCIIE0BATENILCKOM pabOThI M aKTyalbHOCTh JAHHOTO MCCIIEOBAHUS.

3. KpaTkoe onucaHue ey UCCIIEIOBAHUS U OCHOBHBIX 3a/1a4.

4. ITocTaHOBKA HCCIIEAYEMBIX ITPOOIEM.
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5. Ompenienenue METOIOB pEeIICHH OCHOBHBIX 3a/]a4, 3TAallOB UCCIICTOBAHMUSL.

6. Pe3ynbpTarhl HcclieI0BaHUsA.

Anroput™m paboThl TOJ KOMaHIHBIM HpPOEKTOM mpeacraBieH Ha caite Study Guides and
Strategies: http://www.studygs.net/groupprojects.htm

11. TlepeyeHb HH(OPMALMOHHBLIX TEXHOJIOTHI, MCHOJb3yeMbIX IPH OCYLIECTBJIEHUH
o0pa3oBaTeILHOI0 MpoLecca Mo JUCHUIJINHE, BKJIKOYAs NepeYyeHb He00X0IMMOro NMporpaMMHOro
odecnieueHust 1 HHGOPMANMOHHBIX CIIPABOYHBIX CHCTEM (IIPH HEOOXOIMMOCTH )

IIpu ocymecTBieHnn 00pa30BaTENBHOIO Ipolecca O0ydyaromUMHUCS U NpogeccopcKo-
[IpEenoJaBaTeIbCKUM  COCTaBOM  MCIIOJIB3YIOTCS: MPOrpaMMHOE  obOecriedeHue, HHPOPMAIMOHHO-
CIPAaBOYHbBIE CHCTEMBI, SJICKTPOHHBIE OMOITUOTEYHBIE CUCTEMBI.

11.1 KoMmuieKT JMIIEH3HOHHOTO MPOTPaAMMHOI0 00ecrevYeH s :

1.Windows Microsoft office
2.AntuBupycHas 3amuta ESET NOD32

11.2 COBpeMeHHbIe l'lpO(l)eCCHOHaJII)HbIe 0a3bl JAHHbIX U I/IH(l)OpMaHI/IOHHI)Ie ClipaBOYHbIC
CHUCTEMBbI:

1. UnpopmanronHo-npaBoas cucrema «KoncynbranT [Imocy

2.Ananmutndeckas cuctema Bloomberg Professional.

3.SPSS Statistics (Statistical Packageforthe Social Sciences—crarucrudeckuit makeT s
COIMAJIBHBIX HAYK).

4. 6a3sl qauubix Poccrara: [IBCJ], EMUCC, CCPI MB®

5. DnexTpoHnHas sHIMKIoNenus: http://ru.wikipedia.org/wiki/Wiki

6.Cucrema komruiekcHoro packpbltust HHpopmaru «CKPUH» http://www.skrin.ru/

7.21neKTpoHHbIE OUOINOTEUHBIE CUCTEMBI:

8.HayuHnas snexTpoHHas 6ubiamnoTeka «elibrary.ruy;

9.9nexTponHo-6nbaMoTeuHas cucrema «BOOK. .ruy;

11. 3 CepTudunnpoBaHHble IPOrPaMMHbIE U allNIapaTHbIE CPEACTBA 3aLUTHI HHPOPMaALIUU

CeptudunupoBanHbie TpOrpaMMHBIE U alllapaTHBIE CPEACTBa 3alIUThl HHQOpPMAIH HE
MPEeyCMOTPEHBI.

12.0nucanue MaTepuaJbLHO-TEXHHUYECKO 0a3bl, HeOOXOAMMOI I OCYIIeCTBJIEHHS
00pa3oBaTeILHOIO MpPoIecca Mo JUCUMILTHHE

JInst ocymiecTBiIeHHsT 00pa30BaTENFHOTO MPOIecca B paMKaxX JUCIUIUINHBI HEOOXOJMMO HaIMIue
CHEeLUATbHBIX TTOMEIEHUH.

CnennanbHble MOMEIIEHHS HPEACTABISAIOT CO00H yueOHbIe ayIUTOPUH Ul TIPOBEACHUS JEKINH,
CEMHUHApCKUX W TPAKTHUYECKUX 3aHITHUH, BBIMOJHEHHUS KYpPCOBBIX TPYMNIOBBIX W HHIUBHIYaJIbHBIX
KOHCYJbTAIlMi, TEKYIIEro KOHTPOIS M IPOMEXKYTOUHOW aTTeCTallud, a TaKXKe MOMEIICHHs [UIs
CaMOCTOSITENIbHON PabOThI ¥ MOMEIICHHUS U1l XpaHEHUS U TIPOPHUIAKTHUECKOT0 00CTyKMBaHUs y4eOHOTO
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000opyI0BaHUs.
[TpoBeneHne JCKLIUI U CEMUHAPOB B paMKaX JAMCIUILUTHHBI OCYIIECTBIISCTCS B IOMEIICHHSX |
- OCHAllICHHBIX JEMOHCTPALIMOHHBIM OGOpYI[OBaHI/IeM;
- OCHAIIICHHBIX KOMITBIOTEPHON TEXHHKOH C BO3MOYKHOCTBIO MOAKIIIOUCHUS K ceTH «VHTepHeTY;
-00eceynBalOIINX TOCTYII B 3JIEKTPOHHYIO HH(POPMALIMOHHO-00pa30BaTEIbHYIO Cpely YHHBEPCUTETA.
CrenyaipHble TOMELICHHS JOJDKHBI OBITh YKOMIUICKTOBAHBI CIICIMATM3HUPOBAHHON MeOeNbio U
TEXHUYECKMMHU CpPEACTBaMU OOYy4YCHHMs, CIYKallUM{ Ui NpeACTaBiIeHus ydeOHOW wuHbopmanmu
OOJIBIION ayAUTOPUH.

43



